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I N T R ODUC T I O N  

 

 

The Legislative Internship Programme (LIP) is a three-year (2007 – 2009) 

programme of the Africa Leadership Forum’s Parliamentary Support Institute 

Nigeria (PSIN) aimed at consolidating and institutionalising the norms and principles of 

liberal democracy in Nigeria. PSIN is supported by the Royal Norwegian Embassy 

Nigeria.  

The LIP was specifically designed to provide young Nigerians and students in 

institutions of higher learning across the six geo – political zones of Nigeria with the 

opportunity to acquaint them with the requisite parliamentary structures and processes. 

Essentially, the programme content aspired to encourage them to consider 

parliamentary career - either as future parliamentarians or parliamentary support staff.  

 

The three-phased programme content of LIP consisted of (i) a 2 – day Briefing and 

Orientation workshop, (ii) a 21 - day attachment with Legislative Assemblies and (iii) a 2 

– day Debriefing/Experience Sharing session. During the 21-day attachment interned 

were assigned to Legislative Houses nearest to their (interns) places of residence 

through the office of the Clerk of a participating Legislative House. Interns were allowed 

to complete the 21 – day attachment continuously or compositely within a period of sixty 

(60) days. 

 

The period of internship/attachment to the Parliament was meant to give interns access 

to on-hand experience of how the legislative arm of government works. The first in the 

series held between September and November, 2007. The second held between 

October, 2008 and February, 2009, while the third was conducted between 

July and September 2009. 
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A total of one thousand eight hundred (1800) applications were received across the 

federation. Budgetary constraints made selection limited to only forty (40) people. 

Beyond the academic and age consideration, gender, leadership experience and 

geographic consideration informed the selection pattern. 

  

The National Assembly and the 36 State Houses of Assemblies were contacted to 

complement the LIP. Eighteen (18), including the National Assembly accepted and 

granted interns the opportunity to embark on 21-day attachment with them. The 

Legislative Houses that participated in the first  programme included 

Kano,Bauchi,Plateau,Kogi,Benue,Taraba,Kebbi,Sokoto,Gombe and Zamfara from the 

North, while in the southern part of Nigeria, states like Imo, 

Anambra,Ogun,Ondo,Osun,Ekiti,Bayalse and Cross Rivers fully participated. 

 

Among the forty (40) Interns, thirteen are women, and nine are alumni of ALF 

Democratic Leadership Training Workshop (DLTW). See figure 1 and 2.  

 

 

 

State attendance per geo-political zone Male and female attendance 
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A total of thirteen (13) papers were delivered in the training. Appraisal of short term 

result generated from the assessment forms filled by the interns at the beginning and at 

the end of the training suggested the following developments and achievements: 

 

1. Knowledge of legislative structures and processes: 

Results generated from the Pre-assessment form filled by each participant on 

arrival showed eighty five (85%) percent of the total participants were unaware of 

the functions and workings of the parliament. Evaluation of the information 

derived from the participants’ assessment filled at the end of the workshop 

demonstrated that ninety five (95%) percent of the participants have improved in 

their skills and understanding of legislative processes and structures. 

 

2. Overall quality of the workshop: 

Eighty eight percent (88%) of the total participants rated the quality of the training 

to be high in terms of resources persons, mode of delivery, content, organisation 

and venue, while ninety five (95%) percent of the respondents demonstrated that 

they valued the training based on the knowledge impacted and experiences 

gained. 

 

 

 

 

 

 

 

 

 

 



OB S ER V A T I O N S   

 

The Briefing/Orientation workshop lasted for two days. At the end, interns were sent to 

different legislative Houses for 21-day attachment according to interns’ places of 

residence. At the completion of their attachment programme, interns were asked to 

return to Ota for another 2-day Debriefing/Experience Sharing workshop. Part of the 

Debriefing/Experience sharing session is a 15 minutes report presentation by each 

intern on their activities while on attachment at the Legislative Houses. Interns also 

submitted their log books which were duly signed by the Supervising Legislative Officer 

in the various Assemblies where they served. 

  

Generally, the presentations were focused on the issues, challenges, opportunities and 

plans for the future. Most of them had wonderful experiences. They, however, 

complained about financial difficulties. While in the Assembly, the interns also said they 

were assigned to Parliamentarians, House Committees, and different legislative 

departments. They were allowed access to House sittings and deliberations. With the 

aid of the Log Book, interns were able to keep records of daily activities in the House. 

Judging by the accounts of their log books, direct observation and participation in the 

works of the Assembly significantly helped to deepen interns’ understanding of the 

parliament and equally reinforced the weight of knowledge gained in the Briefing and 

Orientation workshop.  

 

While in the Assembly, the Interns observed that in most Legislative Assemblies, the 

members of the parliament are university graduates who have displayed genuine 

committed to their legislative assignments. Although, the capacities and skills of both 

the elected members and support staff in some of the Houses, according to them, need 

to be enhanced for effective performance.  

 
It is noticeable from the experience sharing exercise that in some Houses inadequate 

infrastructure - office accommodation and space to operate makes it difficult for 

legislative members and the support staff to discharge their duties effectively and 



efficiently. Greater number of these Houses lack equipped and functional libraries to 

support legislative works and enrich research. In most of the Houses, records of bills 

passed and not passed are not properly documented and preserved for future 

references. 

 
Significantly, most Legislative Houses sit irregularly due primarily to election tribunals 

which involved their members - especially the principal officers. Majority of the States 

House of Assembly are dominated and controlled by elected members of the People 

Democratic Party (PDP). Opposition in these Houses exists only on party platforms but 

not in official conduct and actions. 

 

In law-making processes, in some of these Legislative Houses, the duration of a 

passage of bill depends on the sources and sponsors. As observed, greater percentage 

of bills deliberated and passed in the House are Executive Bills. A private member bill 

lacks adequate attention and mostly is not encouraged. 

 

 

UN P L A N N E D  A C H I E V EME N T S  

 

Specifically, the interns posted to Anambra, Bauchi, Gombe and Cross Rivers State 

Houses of Assembly made some significant impacts in the House. In Anambra, the 

interns jointly proposed a bill on Youth Empowerment Project 2007 which was 

sponsored by the Deputy Chairman House Committee on Youth.  

 

In Gombe State House of Assembly, the intern Mr. Usman Kumo on resumption sought 

permission and support from the Speaker and members of the House to compile list of 

bills passed and not passed by the House and their sources from 1999 till 2007. The 

intern embarked on the project when he discovered that bills were not properly 

documented or recorded.  

 

While in Bauchi State House of Assembly, Mr. Gbue Denen Daniel proposed a bill on 

Youth Empowerment which sought to help youth in the State to acquire computer 



knownledge.The bill was in its final stage in the House before the Debriefing/Experience 

Sharing exercise. It has since been passed and signed into law. 

 

Mr. Nneoyi Ofem who served in Cross Rivers State House of Assembly, embarked a 

research on Cross Rivers State Law 2005 on Human Trafficking which resulted to a 

project that was implemented in 13 villages of Yakurr L.G.A of Cross Rivers starting 

from December, 2007.  

 

 

 CH A L L E NG E S   

 

Some issues were identified as problem or major challenges to the success of the 

programme.Some of the significant challenges are as highlighted below:  

1. Inability to accommodate more applicants: Initially, According to the working 

budget, ALF was limited to train forty (40) people per internship workshop. With 

the call for participation in the national dailies, about one thousand eight hundred 

(1,800) applications were received across Nigeria. At the end of the screening 

process only forty (40) persons were selected and invited for the training, while 

others equally eligible candidates were dropped. 

 

2. Election/Election tribunal: It was expected that all the thirty six (36) state 

Assemblies and the National Assembly would participate in the programme, but 

only eighteen (18) participated. This is as a result of 2007 

Presidential/gubernatorial elections and the first civilian-civilian government 

transition.  Most Houses were unsettled and unprepared for the innovation of LIP 

and could not respond to ALF request during that time.  Election tribunals 

involving most elected member of the Legislative House further made it 

impossible for the House to sit regularly. 

 



3. Financial difficulties: Interns complained that they found it financially difficult to 

survive in the Assembly during the 21-day attachment even though ALF gave 

each Intern a bursary allowance of eight thousand four hundred naira (N8, 400). 

 

4. Publicity: Although ALF gave the programme a deserved publicity both in the 

national dailies and through its network, it was not enough to capture the 

attention of people in the south/south and some northern areas. It is recorded 

that only two women from the north participated in the 2007 programme. 

 

5. Attitudes of staff of the Legislative Houses: Most staff and members of the 

Legislative Houses are yet to understand the meaning, essence and functions of 

an intern in the framework of strengthening the Legislature. Some, interns said 

suspected that they (interns) were attached to them (legislators) to spy and 

monitor their activities by opponents. Often, the interns were bullied and 

harassed by security operatives in the Assembly complexes. 

 

 

S UGGE S T E D  A C T I O N  T O  M EE T  C H A L L E NG E S  

 

As reiterated above, the LIP 2007 faced a number of challenges before, during and after 

the programme. Below are suggested actions to take headlong in order to succeed on 

LIP 2008 project. They included: 

1. More funds should be made available in order to increase the number of young 

people to be trained per year. This would increase the number of people to be 

attached to the Assemblies. 

2. The timing of the programme should be properly checked to make it  more 

convenient for different Legislative businesses in the Houses of Assembly.  

3. Bursary allowance should be increased and factored into the main budget. 

Interns should be posted only to state where they reside. 



4. The level of publicity should be increase to capture the interest of all segments of 

society especially women and those in riverine areas. ALF should engage fully its 

DLTW, PSP and LIP network.  

5. Interns should be provided with a means of identification while on Assembly 

attachments. 
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List of Participants 
 

1. Achu Etta Takim, No. 18 Asuquo Abasi St. off Uwanse Lane, Calabar Cross River State, Tel: 
08037161249, E-mail: achuettakim2002@yahoo.com  

 
2. Aluko Taiwo .F., The Federal Polytechnic, Ado – Ekiti, Tel: 08065310774, E-mail: 

twintaelolly@hotmail.com  
 
3. Anasonye Chidiebere, Owerri, Imo State, Tel: 08035767370, E-mail: 

childoskun2008@yahoo.com   
 
4. Anugwolu .J. Nnnenna, Holy Trinity Church P.O.Box 14, Obazu Mbieri Mbitoli LGA, Imo State, 

Tel: 08033720418, E-mail: jullynne2004@yahoo.com  
 
5. Aregbe Gloria, No. 23 Oyede Avenue behind plaza, Sango Ota Ogun State, Tel: 08077363861, 

08062324771, E-mail: gloriashady@yahoo.com  
 
6. Atoo .M. Iorwuese, 3 Aruba St. High Level Makurdi, Benue State, Tel: 07037933118, 

08057965273,E-mail: atoomatthew@yahoo.co.uk, justicefoundationnigeria@yahoo.com  
 
7.  Bello .S. Dantata, 26 Lobito Crescent Abuja Wuse II, Tel: 08033918222, E-mail: 

bellodantata@yahoo.com  
 
8. Ekeocha .S. Ngozi, 19 Ipaye Road off Onikanga Road G.R.A Ilorin, Tel: 08034247070, E-mail: 

scholar368@yahoo.com  
 
9. Ene .O. Amaku, No. 1 Joseph Ishie St. off Atekong drive, Calabar Cross River State, Tel: 

08055640518, E-mail: offyene@yahoo.com  
 
10. Gbue .D. Daniel, No 2 Morni Rd. Tudu Wada P.O.Box 435 Gusau Zamfara State, Tel: 

08053670798, 08066773092, E-mail: dangbue2@yahoo.com  
 
11. Haggai .Z. Ephraim, No. 55 Mission Rd Hwolshe – Ji – Yep opp. Nat Lib, Jos Plateau State, Tel: 

08034980776, E-mail: zumtex04@yahoo.com 
 
12. Sirajo Hamisu Bello, No 10 Sunkanmi St. Jalingo, Taraba State, E-mail: shbello@yahoo.co.uk  
 
13. Ibekwe .C. Grace, Dr E.N Ibekwe, Imo State House of Assembly, Owerri, Tel: 08064271527, E-

mail: ibekwec4@yahoo.com 
 
14. Ishaya Abigail, Joel Avenue Azikoro Village, Yenagoa, Bayelsa State, Tel: 08056945141, E-

mail: judysgal@yahoo.com  
 
15. Joy .M. Iorvihi, BPPC, Makurdi Benue State, Tel: 08069561331, E-mail: joid25@yahoo.com  
 
16. Kamal Usman, No. 22 Abdullahi Maikano Way, off Hakimi Street Dutse, Jigawa State, Tel: 

08038433182, E-mail: kamalusman85@yahoo.com.  
 
17. Nneoyi Ofem, NOSAD, Calabar Cross River State, Tel: 08065046960, E-mail: 

neo@medinens.com  
 
18. Nuhu Musa, Beside Juma`a Mosque Alrimi, Jos P.O.Box 13465, Tel: 08035634595, E-mail: 

nuhumusaardo@yahoo.com  



 
19. Nura .I. Ma`aji, No. 425, Hotoro T/BOKA, Kano State, Tel: 08025699001, E-mail: 

nuramaaji2000@yahoo.co.uk. 
 
 
20. Nuraddeen A. Ayagi, Faith Law Firm, Block A 138 Ibrahim Taiwo Rd. Kano, Tel: 08036828617, 

E-mail: ayagi2003@yahoo.com  
 
21. Nwaizu Ebere P., Nnewi, Anambra State, Tel: 08038841116, E-mail: 

lovlyeberenwaizu@yahoo.com  
 
22. Nwankwo .A. Christlene, 52 Joju Road, Sango Ota Ogun State, Tel: 08038593055, E-mail: 

nnamdi_chichi@yahoo.com  
 
23. Ocheja .F. Unekwu, No 1 Green pastures Avenue, Phase 2 suite 2, Kubwa Abuja, Tel: 

08058489976, E-mail: francisocheja@yahoo.co.uk  
 
24. Odebunmi Oluwadimilola .A., university College Hospital, Ibadan, Tel: 08051311190, E-mail: 

dammy_odebunmi@yahoo.com   
 
25. Odah .W. Ogbodo, No 3 Aba Road, Otupko, Benue State, Tel: 08035640520, E-mail: 

whizkid20032003@yahoo.ca  
 
26. Ogbadu Promise Ugbede, No 11 Eti aja Str. Anyigba, Kogi State, Tel: 08056484348, E-mail: 

proms20042000@yahoo.co.uk.  
 
27. Ogorry Otse, 32 Sefanu Torsabo St. off Modern Market Rd. Makurdi, Benue State, Tel: 

08032090759, 08028303441, E-mail: otseogorry@yahoo.com  
 
28. Ogunshola .R. Folashade, 680 Mejidandi St. off Ojaiyi Taiwo Rd. Ilorin, Tel: 08056458773, E-

mail: follyshaddy@yahoo.com  
 
29. Oguntomi Opeyemi, The Federal Polytechnic, Ado Ekiti, Tel: 08029404150, E-mail: 

oguntommy200@yahoo.ca  
 
30. Okeke .C. Godwin, No 16 Nimo St. Nkpor, Anambra State, Tel: 08064188322, 08087373760, E-

mail: YCDAS2007@yahoo.com  
 
31. Olufunsho .A. Afolabi, TAMC, 23 First Avenue Ibara Housing Estate, Abeokuta, Tel: 

08024580806, E-mail: funshoafolabi@yahoo.com  
 
32. Oluwajana G. Emmanuel, 36 Wesley St. Abesan Estate, Ipaja Lagos, Tel: 08037917210, E-mail: 

manlabious@yahoo.com  
 
33. Omojayogbe David, 10 Bahiri St. Ado – Ekiti, Ekiti State, Tel: 08038382850, E-mail: 

davejolly2000@yahoo.com  
 
34. Onuorah .I. Benedicta, No. 8 Nwude Str Amachala – Ameanyi, Awka, Anambra State, Tel: 

08055552892, E-mail: benita4me22@yahoo.com  
 
35. Precious A. Soyele, 2 Animashaun St., Ope Ilu Estate after Ifako/Ijaiye market, Ogun State, Tel: 

08062717815, E-mail: hismajesty001@yahoo.com   
 
36. Rotimi Olawale, 2 Akinlayo close, Kojola St. Ilesa, Osun State, Tel: 57704111, E-mail: 

rotimi@peacemedia.eu 
 



37. Sanusi .I. `Bukunle, No 3, Liberty Avenue, G.R.A Benin City, Edo State, Tel: 08033668715, E-
mail: ibghandi2001@gmail.com  

 
38. Sulaiman Inuwa Muhammad, Hotoro Quarters, Kano, Tel: 08023352244, 

Sulaiman.muhd@yahoo.com, sulaimanmd06@yahoo.com 
 
39. Usman Kumo, Federal Lowcost Housing Estate Gombe, Gombe State, Tel: 08036327831, 

08075837260, E-mail: usmankumo@yahoo.com  
 

40.  Vincent Okafor, Pelican Foundation P.O.Box 230 – Obeledu Anaocha L.G.A Anambra State, 
Tel: 08038993320, E-mail: vincoustic@yahoo.com  

 

 

ALF Team 

 
1. Ayodele Aderinwale MFR, Africa Leadership Forum, 1 The Bells Drive, Benja Village Ota, Ogun 

State, Tel: 039-722730, E-mail: aderinwale@africaleadership.org. 
 

2. Olumide Ajayi, Africa Leadership Forum, 1 The Bells Drive, Benja Village Ota, Ogun State, Tel: 
039-722730-2, E-mail: ajayi@africaleadership.org. 

  
3. Vitalis Ortese, Africa Leadership Forum, 1 The Bells Drive, Benja Village Ota, Ogun State, Tel: 

039-722730-2, E-mail: vitalis@africaleadership.org, 
 

4. Adindu Chukwudi, Africa Leadership Forum, 1 The bells Drive, Benja Village Ota, Ogun State, 
Tel: 039-722730-2, 08035436676,,E-mail: adindu@africaleadership.org. 

 
5. Nike Ayokanmi, Africa Leadership Forum, 1 The Bells Drive, Benja Village Ota, Ogun State, Tel: 

039-722730-2, 08028609913, E-mail: nike_ojo04@yahoo.com, or nike@africaleadership.org 
 

6. Raji Babalola, Africa Leadership Forum, 1 The Bells Drive, Benja Village Ota, Ogun State, Tel: 
039-722730-2, 08028609913, E-mail: raji@africaleadership.org, Tel: 08034971688. 

 

Resource Persons 
 
1. H.E Ambassador Tore Nedrebo, Royal Norwegian Embassy, 54, T.Y. Danjuma Street, Asokoro 

Abuja, Nigeria. Tel: +234 (0) 931491 27/28/29 or 30. Mobile: +234 (0) 8076696841, direct from 
Norway: 22 240 487 or 488, Fax: +234 (0) 9 314 93 09. E-mail: emb.Abuja@mfa.no  

 
2. Honorable Alex Ebu, House Leader Cross River State House of Assembly, Tel: 08034752899, 

08037123900 (clerk). 
 

3. Hon. Mohammed Kumalia, President, Parliamentary Committee on Lake Chad Basin National 
Assembly, Three-Arms-Zone Abuja – FCT, E-mail: kumalia@yahoo.com, Tel: 08036158999, 
095231668. 

 
4. Hon Farouk Adamu Aliyu, Former member House of Representatives, E-mail: 

faroukaaliyu@yahoo.com, Tel: 08033110734. 
 

5. Rev.M.M.I Ajinomoh, Deputy Clerk, Kogi State House of Assembly, Assembly Complex, Okene-
Lokoja Rd, Usman Katsina Bye-Pass, P.M.B 1081, Lokoja Kogi State. Tel: 08033608592 (Deputy 
Clerk), Mobile: 08036171067 (clerk) (058) 221229. 

 
6. Walter Adogu, Anambra House of Assembly P.M.B 5053, Awka Anambra State, E-mail: 

waltadogu@yahoo.com, Tel: 08035896460. 



 
7. Hon Odugbesa Ayo Edward, Deputy Speaker, Ogun State House of Assembly, Abeokuta. Tel: 

08035550196 (Clerk), 08037470110 (Speaker), 08033928060 (Deputy Speaker). 
 

8. Hon. Ibrahim Zanilani ,Former member Federal House of Representatives,Email: 
yerima2005@yahoo.com Tel:08034080580 

 
9. Mr. Kayode Samuel, Commissioner for Information and Orientation, Ogun State,Email: 

kayoed@kayodesamuel.com  Tel:08037470115  
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I NTRODUCTION  

 
The Africa Leadership Forum (ALF) under the aegis of its Parliamentary 

Support Institute Nigeria (PSIN) and with the financial support of the Royal 

Norwegian Embassy Nigeria continued in 2008 the Legislative Internship 

Programme (LIP) for young Nigerians launched in 2007. The 2008 version 

spilled from October, 2008 to February, 2009. 

 

It followed the pattern set in 2007 where a three-pronged approach was 

designed to provide young Nigerian students across the various higher 

institutions of learning across Nigeria got acquainted with parliamentary 

structures and processes as a basis for encouraging them to consider 

career either as parliamentarians or as parliamentary support staff in future.  

Like the previous exercise 2008 LIP was a three-phased programme:  

(i)       2 – day Briefing and Orientation workshop;  

(ii)      21 - day attachment with Legislative Assemblies; and  

(iii)  2 – day Debriefing/Experience Sharing session.  

 

The 21-day internship involved attachment with Legislative Houses nearest 

to the interns’ places of residence continuously or compositely within a 

period of sixty (60) days between October and November, 2008. 

 

 

 

 

 



PROJECT ACTIV ITY 

 

Over one thousand prospective interns applied across the 36 states of the 

federation and the Federal Capital Territory (Abuja). Forty (40) persons 

were selected. The selection was based mainly on budgetary constraints 

and strict adherence to specified criteria. The thirty six (36) state Houses of 

Assembly and the National Assembly were contacted. Unlike the previous 

year where 18 states participated, twenty- two (22) Houses of Assembly 

accepted and granted interns the opportunity to undertake the 21-day 

attachment in their respective Assemblies. The legislative houses that 

participated in the programme included those of: 

(i)     Anambra,                         

(ii)      Bauchi,  

(iii)      Bayelsa, 

(iv)      Benue,  

(v)      Cross River  

(vi)      Ekiti, 

(vii)  Enugu, 

(viii)  FCT, 

(ix)     Gombe,  

(x)     Imo,  

(xi)     Kano, 

 

 

 

 

 

(xii) Kebbi,  

(xiii) Kogi,  

(xiv) Niger,  

(xv) Ogun, 

(xvi) Ondo, 

(xvii) Osun,  

(xviii) Oyo 

(xix) Plateau,  

(xx) Sokoto,  

(xxi) Taraba,  

(xxii) Zamfara. 



 

 

LIP Briefing and Orientation Workshop 

The 2-days orientation workshop was attended by 40 participants selected 

from all the six geopolitical zones of Nigeria. It availed the participants the 

opportunity to have access to various illuminating and thought-provoking 

lectures/sessions from resource persons drawn from the academia, 

development professional and past and present legislator and legislative 

support staff.  

The participants also had the opportunity to have a mock assembly 

session. It was anchored by the Deputy Clerk, Oyo State House of 

Assembly, Mr. Adegbola Akinyanju. 

  

   Chart 1:  Zonal Representation 

 

 



 
 

 

ASSESSMENT OF  THE EFF IC IENCY OF THE PROJECT 

 

During the Orientation workshop, participants were taken through sixteen 

(16) topics/sessions at the orientation. Appraisal of the short term result 

generated from the assessment forms filled by the interns at the beginning 

and at the end of the training suggested the following developments and 

achievements: 

 

Knowledge of legislative structures and processes: 

a. Results generated from the Pre-assessment forms filled by each 

participant on arrival showed that eighty five (85%) percent of the 

total participants were unaware of the functions and workings of 

the Parliament.  

b. Evaluation of the information derived from the participants’ 

assessment filled at the end of the workshop demonstrated that 



ninety seven (97%) percent of the participants have improved in 

their skills and understanding of legislative processes and 

structures. 

 

 

 

Overall quality of the workshop: 

Eighty eight percent (88%) of the total participants rated the quality of 

the training to be high in terms of resources persons, mode of 

delivery, content, organisation and venue. Nnety five (95%) percent 



demonstrated that they valued the training based on the knowledge 

impacted and experiences 

gained.

 

 

OBSERVATIONS   

 

At the end of the Briefing/Orientation workshop which lasted for two days, 

interns were sent to different legislative houses for 21-day attachment in 

accordance with the criterion of nearness to interns’ places of residence. 

Upon completion of their attachment, interns returned for another 2-day 

Debriefing/Experience Sharing workshop. Included in the schedule of 

activities for Debriefing/Experience sharing session was a 15 minutes 

report presentation by each intern on his/her activities in the legislative 

houses. The interns also submitted their log books which were duly signed 

by the Supervising Legislative Officer in their respective Assemblies.  



Generally, individual presentations focused on the challenges, 

impact/opportunities, observations, recommendations and plans for the 

future. Most of the interns narrated stories of wonderful experiences.  

They were assigned to parliamentarians, house committees, and different 

departments of the technical arms of the Legislature – Legal Drafting, 

Protocol, Finance and Administration etc. They were also allowed to 

observe plenary sessions.  The Log Books confirmed the records of daily 

activities of the interns. Working directly and under leaders of the 

Assemblies facilitated mentoring by parliamentarians and deepened 

interns’ understanding of the parliament and equally reinforced the 

knowledge gained during the Orientation workshop.  

Interns observed that although most parliamentarians are graduates of 

tertiary institutions the capacities and skills of both the elected 

members and support staff in some of the Houses need to be 

enhanced for effective performance.  

Inadequate infrastructure – office accommodation, information and 

communication technology facilities makes it difficult for legislative 

members and the support staff to discharge their duties effectively, said the 

interns. In most of the participating Assemblies, records of bills passed, 

rejected or were not properly documented or preserved for future 

references. 

Significantly, most legislative houses sit irregularly due to election tribunals 

which involved their members especially the principal officers. Majority of 

the State House of Assemblies are dominated and control by the majority 

party, oppositions in such Houses are either non-existent or minimal. 

Commenting on law making process, it was observed that many times, the 

speed or lack of it in the passage of a bill depend on the source and 



sponsor of that particular bill. As observed, greater percentage of bills 

deliberated and passed in the houses are executive sponsored. 

 Below are some of the issues raised at different states of participation: 

OGUN STATE  

Challenge • The major challenge was the poor reception 

of interns 

Impact/Opportunities 
 

• Interns were able to serve in different 
committees where they witnessed several 
house sittings in the chambers. 

• They witnessed different committee sittings 
in the Committee room, some of which are: 
2008 budget performance appraisal by 
various Government Ministries, Department 
and Agencies (MDA), and preparatory 
activities for the 2009 budget which include 
Olabisi Onabanjo University (OOU). Tai 
Solarin University of Education (TASUED), 
Moshood Abiola Polytechnic (MAPOLY) - all 
under the Committee on Education; Ogun 
State Roads Maintenance Agency 
(OGROMA) under the Committee on Works 
and Ogun Investments (under the Committee 
on Finance).  

• They were also exposed to some office 
duties of the House of Assembly civil 
servants (Parliamentary Support Staff). 

• Interns learnt some of the legislative jargons 
of the house and internalised the procedures 
for passage of bill into an act, understudied 
the structure of the Assembly; got acquainted 
with debate procedures; office duties as 
performed by the parliamentary support staff. 

Observations 
 

• Interns observed that legislative businesses 
are often hindered by the unceremonious 
transfer of some staff (civil servants) who 



would have otherwise provided technical and 
logistical backstopping for effectively 
lawmaking. This was attributed to lack of 
Ogun State House of Assembly (OGHA) 
Service Commission that ought to be 
responsible for the recruitment, appointment, 
confirmation of appointment, promotion, 
dismissal and exercise of disciplinary control 
over the parliamentary support staff. 

• Interns also observed the absence of party 
caucus which affects the legislative process 
because of lack of input from the opposition’s 
research directorate and party’s position on 
bills, matters, issues etc which often provide 
for avenue for conception of ideas, 
discussions, propagation, branding etc. 
 

Recommendations 
 

• Interns who served in OGHA reckoned that 
LIP is a commendable programme that 
should be sustained. They would want to see 
it beyond the 2009 target, putting into 
consideration the poor understanding of the 
workings and powers of the Parliament 
among Nigerians, especially the youths -the 
supposed future leaders. 
 

ENUGU  STATE  

Challenges • The major challenge was political suspicion 
 

Impact/Opportunities • It provided an avenue for interns to fully 
interact with legislative proceedings 

Observation • Lack of in-depth understanding of what 
constitute the strength and role of the 
Legislature was observed during house 
sittings compared to what they were taught 
during the LIP Orientation Workshop 

• Most of the bills passed were from the 
executive arm and they were swiftly passed. 



A case in point was the 2009 Appropriation 
bill whose entire defence took place within a 
day. 

• Lack of openness and transparency in the 
activities of the house was an issue to 
contend with.  

Recommendations 
 

• It will be great if LIP programme can be 
expanded to accommodate more interns and 
probably extended to the lawmakers. 

KANO STATE  

Challenges NIL 

Impact/Opportunities 
 

The interns worked in the Library Unit where they 
learnt how to classify library materials by using 
DDC 20 and Sears List as well as how to upload 
information on the website. Other activities include 
reference services, indexing and abstract; 
classifying library materials, website hosting, They 
also worked in the Planning and Research Unit 
where they underwent training on budget analysis, 
compilation of reports on appropriation, analysis of 
all bills passed by the House. They also conducted 
research for members and compilation of 
legislators’ bio-data. 
The interns were also taken through several other 
departments which include; 

• Administration and General Services 
Department where they learnt the act of 
documentation, receiving and dispatching of  
mails. 

• Information and Publication Department 
where interns learnt how to use machines in 
the Printing press unit, which include printing, 
cutting, stitching and plate machines; 
activities include production of books, 
journals and bulletins for the Assembly. They 
also covered daily sittings. 

• Legislative Matters Department; interns 
learnt  so much on taking minutes of 
proceedings other activities including 



preparation of Agenda (Order Papers) of the 
legislative sittings, taking and production of 
minutes of the sittings, members attendance 
during sittings, handling and documentation 
of reports from various house committee and 
carrying out legislative training for members. 

• Legal Services Department; The interns 
were exposed to legal drafting through 
legislative legal drafting, preparation of 
contractual agreements for the House, 
correction of bills before passing into law. 

Recommendations • This programme should be strengthened and 
therefore the call for collaboration with 
Legislative houses is required and important. 

OYO STATE  

Challenges • There was no clear distinction between LIP 
interns and other people on Industrial 
Attachment in the House. 

Impact/Opportunities 
 

• Interns had day-to-day intensive and elaborate 
discussions with the heads of various 
departments and unit despite the fact that, they 
served at the Legislative Matters Department.  

• They were fully acquainted with the intricate 
workings of the individual departments and units.  

• They learnt about drafting of votes and 
proceedings of the House sessions, assisted 
their legislative mentors and supervisors on 
research and paper works; discussed and 
conducted interview sessions with various 
members of the House on the activities of the 
Assembly. 

Observations 
 

• It was observed that a number of motions were 
raised and more oversight functions were 
performed. Furthermore, Appropriation bill was 
passed during the course of their internship but 
was neither executed nor thoroughly examined. 
The role to conduct oversight over the executive 
arm of government was often overlooked. 

• The constituency projects that were supposed 



to be carried out by the members of the house 
were not performed by most of the legislators 
and the few one that were seen as threats by 
their non-performing counterparts. 

• The offices in the legislative assembly lack 
basic facilities such as computers, photocopying 
machines and other equipments that could aid 
work. 

• The Legislative support staff were too lazy and 
of little or no relevance to the legislative house. 

• There were opportunities for interns to become 
a legislator or support staff but cannot be 
tapped. 

• Majority of the lawmakers were not disciplined, 
and forming a quorum during House sitting was 
observed repeatedly. 

Recommendations 
 

• Constituents should always hold their        
 representatives responsible for their actions and 
 endeavour  to pay them visit to intimate them 
about the needs of the  community they are 
representing. 

• The various Houses of Assemblies should be 
made to be more committed to the LIP.  

• Officers-in-charge of supervising the interns 
should be invited for briefing and debriefing  
sessions 

• The period of internship should be for a period 
of 30 working days to enable the interns fully 
benefit from the attachment 

ANAMBRA STATE  

Challenges 
 

• Interns were unable to witness vigorous houses 
debates. There was no opportunity to participate 
and witness committee proceedings and very 
limited time of interaction with key legislators 
due to their (lawmakers) consistent absence. 

• Interns had no office to work in and thus had to 
move from one office to another, which 
unsettled with permanent staff. 

• The stipends given by ALF was inadequate. 



Impact/Opportunities •  The Interns had the privilege of meeting with the 
parliamentarians and interacted with them on the 
floor of the house. 

Observations • NIL 

Recommendations 
 

• Interns recommended that the Parliamentary 
Support Institute should extend the life of the 
programme to avail more youths and promising 
leaders the opportunity to acquire such 
practical experience as the most effective way 
to increase participatory democracy and 
improve good governance in our country, 
Nigeria. 

IMO STATE  

Challenges 
 

• The major challenge was poor reception of 
interns 

Impact/Opportunities • Interns had the opportunity to witness house 
sessions and committee deliberations 

Observations • It was observed that there were inadequate 
number of qualified professional staff 

• There were sharp practices by Assembly 
staff and legislative assistants attached to 
honourable members 

• The House was internally undemocratic. 
Executive meddlesomeness could be 
discern in the appointment of principal 
officers of the House. 

Recommendations 
 

• The understanding between ALF-LIP and the 
various House of Assemblies needs to be 
reviewed in terms of stipends and 
commitment 

• Opportunities for programme of this nature 
should be increased to impact young people 
in the rural areas. 

ONDO STATE  

Challenges • Interns were deprived to be part of any house 
       Committee. They were confined to only 
watch plenary sessions from the gallery. 

Impact/Opportunities • Interns were able to interact with members of 



the legislative house and they were able to 
learn the house proceedings and 
discussions 

Observations 
 

• It was observed that Executive sponsored 
bills were given quick passage without due 
consideration. 

• There was absence of opposition in the 
House. The minority parties always pandered 
to the whims and caprices of the majority 
which has adverse implication for the growth 
and sustainability of democracy 

• Absenteeism was the order of the day - bills 
and motions were not given much scrutiny 
before coming for presentation or defence on 
the floor of the house. 

Recommendations 
 

• ALF-LIP should not put an end to this 
programme but improve on it upon and 
continue in order to build the crop of 
knowledgeable legislators and legislative 
aides. 

CROSSRIVER STATE  

Challenges NIL 

Impact/Opportunities • The intern upon arrival to the state House of 
Assembly were subjected to a series of 
training to further equip them with knowledge 
about the working of the Assembly. Such 
training included those on Committee System 
in the Legislature, Powers and Functions of 
the Legislature; Legislative Terms, Standing 
Orders, Legislative drafting, The Mace and 
Security of the Legislature; Rules of the 
Cross Rivers State House of 
Assembly/Chamber Procedures, Procedure 
for Passage of Bill; Budgetary Process in the 
Legislature. 

 
OBSERVATIONS 

• The interns observed that there was no 
opposition party. All the legislators were from 
the ruling party – PDP. 

• At the committee level, they observed that 



the Chairman of a committee handles the 
money meant for running of the committee. 
This makes it difficult to execute activities. 

• It was observed that the library in the 
Assembly was being underutilized. Although 
there were some ‘good books’, but there was 
no space for the books to be properly 
arranged, and there was no internet facility in 
the library. 

 

Recommendations • It was recommended that the LIP must 
continue and legislators should be more 
committed to the cause. 

BAYELSA STATE 
 

 

Challenges 
 

NIL 

Impact/Opportunities 
 

• The intern was attached to a Senior 
Legislative Officer who gave maximum 
support, listening ears and time to the intern.  
Intern was enlightened on the composition, 
structures and procedures of the House. He 
was also taken through the constituencies 
and various House committees and shown 
how they function. 

• The intern was exposed to the process of 
organisation of public hearing. The intern 
attended all the proceedings of the Public 
Service and Establishment committee when 
it organised a public hearing on the Bayelsa 
State Pension Reform Bill for the 
contributory pension scheme for Bayelsa 
State government Employees. 

• The intern was also able to observe 
Legislative sittings. 

Observations • Unavailability of working materials, 
infrastructural facilities and inadequate capacity 
building for staff in various departments was 
noticeable. 



• Lack of commitment and dedication on the 
part of the legislators to the cause of the 
electorate were also discernible in the way bills 
and constituents are treated. 

• Only one-thirds of the legislators have 
constituency offices. Most of them do not have the 
required staff with requisite skills and cognate 
technical insight and capabilities to contribute to 
the processes of law making, 

• There is no a disconnect between 
parliamentarians and their constituencies as most 
of them had no constituency bulletins as precise 
means of engaging their constituencies. 

•  Parliamentarians couldn’t exercise oversight 
responsibility on the executive and hardly was 
there a check on the power of the executives. 
That ought to be one cardinal function of the 
legislature. 

Recommendations • Intern recommended that more people should 
be accommodated into the LIP. 

   ZAMFARA STATE . 

Challenges Access to the internship programme was denied as 
a result of inter-party clashes of interests. The 
intern was roundly turned down and alleged to be a 
political spy. 

Impact/Opportunities NIL 

  Observations NIL 

Recommendations NIL 

  OSUN STATE       

Challenges The major challenge is the unwillingness of the 
legislative house to accept interns. 



Impact/Opporunities NIL 

Observations It was observed that parliamentarians do not have 
or pretended not to have adequate information 
about the LIP. 

Recommendation 
 

• Osun State House of Assembly needs more 
information about what LIP stands for and what 
is required of them. 

• The House of Assembly should be responsible 
for the interns. This will make the officials more 
committed to the course of Legislative Internship 
Programme 

FCT 
 

 

Challenges NIL 

Impact/Opportunities • The interns who served under the Senate 
Committee on Intergovernmental Affairs and 
Communication participated in the following 
activities: drafting of memos, letter writing, 
preparing of chamber briefs, motions, bills, 
oversight functions. They also witnessed 
screening of Presidential nominees. 

Observations 
 

Interns were able to identify some of the gaps that 
exist among the parliamentarians during the cause 
of their internship programme. Some of which are: 

a. Idleness 
b. Distraction of visitors 
c. Money Issue 
d. Subversion of Superior Officer 
e. Gross misbehaviour on the path of the 

uncultured members 
f. Gross indiscipline and care free attitude 
g. Lack of accountability on Members’ path 
h. Disunity and Diversity 
i. Lack of selfless service 
j. Wastefulness 
k. Lack of adequate knowledge 

Recommendations • The Parliamentary Support Institute of the 



Africa Leadership Forum should be 
empowered financially in order to increase the 
scope of participation for other young people. 

NIGER STATE  

Challenges • Interns were seen as spies. They were 
attached to the office of Deputy Clerk because 
no legislator was willing to accept them. 

• Harassment by police officers at the entrance 
of the complex and lack of commitment from 
the honourable members. 

Impact/Opportunities 
 

• Interns were able to witness the passage of 
seven bills. these include Bills on Fiscal 
responsibility, Public Procurement Bills, Joint 
Committee on Investment and 
Commerce/Finance and Economic planning on 
a bill of law to provide for the establishment of 
Niger State Small, Medium and Microfinance 
Agency and a law to provide for establishment 
of Niger State Emergency Management 
Agency. 

• Also, they were able to experience the passage 
of nine motions these include a motion on the 
inclusion of Honourable Members in all Security 
Meetings of their respective constituencies/ 
Local Government Area, Passing of vote of no 
confidence on the Executive Governor of Niger 
State etc. 

• Three petitions were entertained, one of which 
was to investigate activities of the provost and 
Bursar of the College of Education, Minna. 

Observations 
 

• It was observed that out of 26 legislators in 
the state    house of assembly only two (2) 
women are member of  the house. 

Recommendations 
 

• Management should increase the stipend 
allowance in order to ease cost of 
transportation 

• They should improve on monitoring the 
interns during the internship programme, 
possibly visit the interns to familiarize with 



the legislative supervisors. 

• They should always communicate with the 
various houses from time to time to ensure 
smooth flow of the programme. 

BENUE STATE  

Challenges • The challenge was the restraint on the part of 
the legislator to interact with interns 

Impact/Opportunities • The interns served under various committees 
which include; committee on house 
administration, business and rules which is 
responsible for all the activities that takes place 
at the floor and the gallery.  

• They were involved in daily routine of 
preparation of calendar or business, notices 
and order papers, taking of vote and 
attendance of members, control of floor and 
gallery, proof reading , correction and typing of 
verbatim report for the days sitting,  

• Interns also served on Committee on Public 
petition; Committee on Judiciary Ethics and 
Privileges; Committee on Women Affairs and 
Social Welfare, Report on the Child right bill. 

Observations 
 

• It was observed that the legislators were 
suspicious of all persons and would not allow 
intern to work with them personally 

Recommendations 
 

• Speakers and Clerks of the various Houses 
of Assemblies should be intimated with the 
programme and requested to nominate a 
person from the House to attend the LIP 
Orientation workshop. 

• Officer-in –charge of supervising the interns 
should be invited for briefing and debriefing 
exercise 

• The period of internship should be increased 
of 30 working days to enable participants 
fully benefit from the attachment. 

• A thank you tour should be undertaken by 
the programmes Officer to all participating 
States and Federal Houses. 



• Extension of the period of internship 

KOGI STATE  

Challenges • The major challenge the interns faced was 
poor reception, and tribe segregation. 

Impact/Opportunities 
 

Interns witnessed the passage of the following bills 
and motions; 

• Motion to impress on the Kogi State 
government to direct Ministry of Education, 
Primary and Basic Education Board to keep 
proper maintenance of the school 
environment, furniture and equipments. 

• Consideration of a Bill for a law to establish 
the Kogi State Aids Control Agency 

• Consideration of a Bill for a law to provide for 
the establishment of Kogi State Small, 
Medium and Microfinance Agency 

• Submission of 2007 Auditor General’s report 
on the Accounts of the Government of Kogi 
State 

• Petition to investigate the non compliance of 
motorcyclist (Okada riders) to the wearing of 
crash helmet within Kogi State. 

• Presentation of 2009 budget to the house by 
the Kogi State Governor. 

Observations 
 

• The interns observed that the representatives 
sleep during sessions, they lack access to 
information due to poor intellectual and 
logistical equipment 

• It was observed that the parliamentarians 
were not accountable to the citizenry 

• The committees were not independent of the 
house and executives 
 

Recommendations • ALF should help tighten the loose ends in 
terms of preparedness and openness of the 
state assembly to receive and educate 
interns in all their affairs 

• Design orientation programs for legislators 



• Train committee and research staff 

• Encourage them to develop a data base 

• Establish and strengthen legislative libraries 

• Develop research centres and help develop 
bill drafting services 

PLATEAU STATE  

Challenges • Lack of interest from the staff of the House to 
assist interns in understanding the structure 
and workings of the house 

• Lack of confidence to assign interns with 
challenging responsibilities by some of the 
staff. 
 

Impact/Opportunities • The intern was able to serve under the 
committee on legislative matters and was 
attached to a staff to carry out committee 
oversight function. 

• The intern also was part of the committee on 
Public Account and Petition who was 
mandated to take care of ghost workers in 
the State Civil Service and the excess 
payment to non existing staff. 

• Furthermore, the intern was able to research 
and sponsor a bill title” a law to establish the 
Plateau State Millennium development Goals 
Monitoring Agency” and the bill has passed 
through 1st reading on the 25th November, 
2008, the Bill which is aimed at establishing 
an MDG office in Jos that will strategically 
monitor the attainment of the MDGs by 2015 
and will eventually bring development to the 
State 

Observations • it was observed that most of the bills passed 
in the house were executive sponsored, 
which amount to 2/3 of all bills sponsored in 
the legislative dispensation 

Recommendations 
 

• There was inadequate transportation costs to 
cover intern LIP period 

• The LIP period is grossly inadequate to cover 



the need and objectives of this initiative. 
 

 

 

 EMERGING &  POTENTIAL  PROBLEMS  

 

Some issues were identified as problem or major challenges to the success 

of the programme. Some of the significant challenges are as follows; 

6. Inability to accommodate more applicants: According to the 

working budget, ALF is limited to train forty (40) people per internship 

workshop. Upon publicity in the national dailies, over one thousand 

applications were received across Nigeria. However, only forty (40) 

were selected and invited for the training based on budgetary 

constraint and other selection criteria. 

7. Election/Election tribunal: It was expected that the thirty six (36) 

states of the country will participate in the programme, but only 

twenty-two (22) participated. This was as a result of 2008 

gubernatorial elections re-run, petitions/ tribunal cum transition to new 

government that made most houses unsettled and unprepared to 

respond to ALF request during that time. Also, election tribunals 

which involve most elected member of the legislative house made it 

impossible for the house to sit regularly. 

8. Financial difficulties: Interns complained about the stipends of eight 

thousand four hundred naira (N8, 400) given to them by ALF as being 

insufficient to cover their transportation throughout the period of the 

internship. 



9.  Publicity: Although ALF gave the programme a deserved publicity 

both in the national dailies and through its network, it was not enough 

to capture the attentions of people in some south/south and northern 

areas. It was recorded that only eight women participated in the 

programme, none of which came from the north. 

10. Attitudes of staff of the Legislative Houses: Most staff and 

members of the legislative houses are yet to understand the 

meaning, and functions of an intern. While some suspected that the 

interns attached to them are spies sent to monitor their activities. 

Often time, the interns were bullied and harassed by security 

operative within the Assembly complex. 

 

SUGGESTED ACTION TO MEET PROBLEMS 

 

As reiterated above, the LIP 2008 faced a lot of challenges before, during 

and after the programme which somehow serves as a setback for the 

overall objective of the programme. Below are suggested actions to be 

taken in order to tackle the problem and improve in the 2009 workshop. 

The following actions should take; 

6. More funds should be made available in order to increase the number 

of young people to be trained per year. This will increase the number 

of people that will be attached to the Assembly. 

7. The timing of the programme should be properly checked to make it  

more convenient for different participating legislative houses 



8. Bursary allowance/stipends should be increased and also, factored 

into the main budget. Interns should be posted only to state where 

they reside. 

9. The level of publicity should be increase to capture the interest 

people in the concern areas especially women. ALF should engage 

fully its DLTW, PSP and LIP network.  

10. Interns should be provided with a means of identification while 

undergoing their internship in the assembly 

 

PLANNED ACTIONS FOR THE  NEXT  PERIOD  

 

In 2009, another Legislative Internship Programme have been planned .As 

usual, the targeted beneficiaries will be students in higher institutions of 

learning, alumni of ALF Democratic Leadership Training Workshop and 

other young Nigerians. The 2009 Briefing/Orientation, 21-day attachment 

with the Legislative Houses and the Debriefing/Experience Sharing 

workshops is scheduled to hold in the months of August, September and 

October respectively.  

  
 



  

Annexure I: Program Schedule for Briefing/ Orientation Session 
Parliamentary Support Institute 
of 

 
 
 

 
October 2 – 3, 2008, Ota 

SCHEDULE OF PROGRAMME FOR BRIEFING / ORIENTATION WORKSHOP 
WEDNESDAY OCTOBER 1, 2008   

 
12:00 pm    Arrival/Registration 
4:00 pm             Ice Breaking/Introduction  
 
DAY ONE: THURSDAY OCTOBER 2, 2008 
 
                    OPENING CEREMONY   
09:00 am   Introductory Remarks, Ayodele Aderinwale MFR,   
             Executive Director Africa Leadership Forum 
09:15am   Opening Address, Rt.Hon. Francis B. Adah,  
    Speaker, Cross River State House of Assembly 
SESSIONS 
09.30 am   The Nature and Structure of the Nigerian legislature 
    Speaker: Hon. Ibrahim Zailani, Former Member,  
    House of Representatives 
10:45 am   Discussion 
11.00am                       Coffee/Tea Break 
11:30 am   Active Citizenship 
                                     Speaker: Sanusi Abiola 
12:45 pm   Discussion 
1:00 pm   Constitutional and Statutory Responsibility of the 
    Nigeria Legislature 
    Speaker: Sanusi Abiola  
2.30pm                                  LUNCH 
3:30 pm                    House Committee System and Legislative Process 
    Speaker: Hon. Farouk Adamu Aliyu, Former    
    Member House of Representatives 
4:45 pm   Discussion 
5:30 pm   The Role of party Caucus in Legislative Process 



    Speaker: Hon. Farouk Adamu Aliyu, Former 
    Member House of Representatives 
6:45 pm   Discussion 
 
DAY TWO: FRIDAY OCTOBER 3, 2008 
08:00 am            Public Policy Analysis and Advocacy 
                                      Speaker: Sanusi Abiola 
9.15 am                         Discussion    
9:30 am                    The Role of and Requisite Skills for Parliamentary 
    Support Staffs (PSS) in Legislative Processes 
             Speaker: Mr Kunle Somorin 
10:45 am             Discussion 
11.00am                        Coffee/Tea break    
11:30 am             House Sitting: Mock Assembly Session 
              Speaker: Mr. Adegbola Akinyanju, Deputy  
     Clerk, Oyo State House of Assembly 
 12.45pm          Demonstration 
2.00pm                           Lunch 
3:00 pm     Building a Political Career (Integrity and 
             Credibility as building blocks) 
                                      Speaker: General Olusegun Obasanjo GCFR. 
4:00 pm    Excursion 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  

Annexure II: Program Schedule for Debriefing/ Experience Sharing 
Session 

Parliamentary Support Institute 
Of 

 
 
 

 
Legislative Internship Programme 

Debriefing / Experience Sharing Workshop 
February 2– 3, 2009 

 
SUNDAY FEBRUARY 1, 2009 
 
12:00 pm     Arrival/Registration 
4:00 pm     Ice Breaking 
 
 
DAY ONE: MONDAY FEBRUARY 2, 2009 
08:00 am    Opening address, Ayodele Aderinwale MFR, 
     Executive Director Africa Leadership Forum 
 
8:15 am    Planning a Political Career  
     Speaker: Hon. Farouk Adamu Aliyu 
9:15 am    Discussion 
 
9:30 am    Understanding Party Politics 

Speaker: Hon. Farouk Adamu Aliyu 
10:30 am    Discussion 
 
10:45 am    Tea/Coffee Break 
 
11:15 am    Volunteerism 
     Speaker:  Ms. Abiola Sanusi 
12:15 pm    Discussion 
 
12:30 pm     Mobilization Strategies and Skills as a Politician 
     Speaker: Hon Ibrahim Zailani 
1:45pm      Discussion 
 



2:00 pm     Lunch 
 
3:00 pm     Strategies for Becoming a Parliamentary Staff:               
     Support Staff, Legislative Aides and Assistants 
                                               Speaker: Hon. Ibrahim Zailani 
 
4:00 pm     Discussion 
 
4:15 pm    Understanding Power and Power Relations 
                                               Speaker: Ayodele Aderinwale 

  
5: 15 pm    Discussion 
 
DAY TWO: TUESDAY FEBRUARY 3, 2009 
 

REPORT PRESENTATION 
Moderator: Olumide Ajayi, Deputy Director, Africa 
Leadership Forum 
 

08:00 am    Group One field report: Issues, Challenges,   
      Opportunities, and Plans for the Future 
      
10:00 am     Tea/Coffee Break 
 
10:30 am     Group Two field report: Issues, Challenges,  
     Opportunities, and Plans for the Future 
 
12:30 pm     Group Three field report: Issues, Challenges,  
     Opportunities, and Plans for the Future 
 
2:30 pm     Lunch 
 
3:30 pm     Group Four field report: Issues, Challenges,  
     Opportunities, and Plans for the Future 
 
5:30 pm    Closing / Award of Certificate 
8:00 pm     Dinner 



Annexure III: List of Participants 
 

1. Adewole Ahmed Adekunle, Lautech Teaching Hospital, Osogbo, 
 Tel: 08037415726 or 08056377403, Email: 
 adewoleahmed@yahoo.com 
 
2. Agunloye I. Peace, Badath Tech. Company FEBSON Mall, Wuse 
 Abuja. Tel, 07035110884, Email: aypeadee@yahoo.com  
 
3. Alao Adekunbi O., 4, Bolajoko Estate, Ibadan, Tel: 08056436236, 
 Email: alaooluwafisayo@yahoo.com 
 
4. Alu O. Olatunji, Nigerian Airforce Base Kano, Tel: 08035115021, E-
 mail tunjialu@yahoo.com  
 
5. Ameh J. Abu, 27 Koushisha Str. Off 12 K/Ala Street High Level 
 Makurdi Benue State. Tel, 08036180672, E-mail 
 amehehi@yahoo.co.uk and ofokeojope@yahoo.com  
 
6. Awobajo Olusegun, 14, Babasule Street, Ajegunle – Apapa, Lagos, 
 Tel: 08037846177, Email: segawobajo@yahoo.co.uk 
 
7. Bamidele Oluwaseun, No. 20 Bankole Berbnard Street, Orita 
 Basorun Ibadan, Oyo State) Tel, 08080725253. E-mail 
 kaybamk@gmail.com  
 
8. Edide Lily Okon, 21 Musaha Street Calabar Cross River State Tel: 
 08033105937, 08056048720 Email: hrlilily@gmail.com 
 
9. Ekpenyong Edet, 50 Ekpo Abasi St. 2nd floor Calabar, Tel 
 08034487561, Email equitynigeria@yahoo.com or 
 ekpenyong.edet@gmail.com  

 
10. Gaiya A. A, National Museum, Jos Tel: 08038573970 Email:                                                                                                                       
 gainsabishai@gmail.com 
 
11. Iloh Odinaka Oscar, Enugu, Tel: 08033886110, Email: 
 odyiloh@yahoo.co.uk 
 



12. Jev Cyprian Chiangi, Government House Makurdi, Benue 
 State/Km21 Makurdi –Aliade Road, Ikpayongo Benue State, Tel: 
 08065416739 e-mail: atahpine@yahoo.com  
 
13. Kamal Usman, Abdullahi Maikarnoway, off Hakimi Street, Dutse 
 Jigawa State, Tel 08038433182, E-mail: kamalusman85@yahoo.com  
 
14. Mohammed G. Ibrahim, 300 Level B. U. K. Kano State, Tel: 
 08034224806, E-mail jordankamal@ymail.com 
 
15. Nwosu Frank Obioma, Youths Educational Rights & Reform    
  Foundation Plot 5 (18) Spibat Rd (Off Orlu Road) Amakohia Owerri –  
  Imo State, Tel: 08061301193, 08025499587, 046-499592 E-mail:  
  fconwosu@yahoo.com or yerrf@yahoo.com  
 
16. Obadiya John Olusheye, Timmy Jacks Quarters Iluda Badagry, 
 Lagos,  Tel: 08032696724 Email: obadiyajohn@yahoo.com  
 
17. Oche Henry O. D., F. V. M. I. P. O. Box 25 B/Ladi, Jos, Tel: 
 08055485528 Email: henryodang@yahoo.com  
 
18. Ohwodo Excel Patience Onojovwo, 43 Up-Agbarho Street Ughelli, 
 Delta State. Tel, 0802 7311110, E-mail: 
 exceldeuxgreatness@yahoo.com 
 
19. Ojuokaiye, Oyetunji Eyitayo, 30 Unity Crescent, off Unity Road, Ilorin 
 Kwara State, Tel: 08035440698, Email: tunjiojuokaiye@yahoo.com  
 
20. Okafor Justina Ifeoma, 25 Akpomudjeh St. Okota, Lagos Tel, 
 08023509521, Email tynaok44@yahoo.com  
 
21. Olatunbosun B. Oluseye, 10, Kadanya Avenue Life Camp, Abuja Tel: 
 07039597833,08025478806 Email: knightmi@yahoo.com 
 
22. Oluseun Okuneye, House 7, Drv 4, Prince and Princess Estate,   
 Abuja,  Tel: 08068641212, Email oluseun@gmail.com  
 
23. Olusina O. Ololade, N2 Salawu Street Owode Ogbomoso, Tel 
 08053880883 Email: oluyemiololade@yahoo.com 
 



24. Duyilemi, Olusola Anthony 4, Ndashi, Street D/Line Port Harcourt, 
 Rivers State. Tel: 08069418392, E-mail tonyman4ever@yahoo.com  
 
25. Onyam Sunday Isek c/o Titus Isek Aptech Computer, P.O. Box Garki, 
 Abuja. Tel 07038533375, Email: sunyam4real@yahoo.co.uk 
 
26. Onyuma Hyacinth, 33 Bishop Street Osogbo, Osun State. Tel 
 08066161434 Email hyatho@yahoo.com ,hyathoo@gmail.com  
 
27. Oshunkoya Olalekan Samuel, 77, Water Works Road, Isale Oko 
 Sagamu, Ogun State, Tel, 08034316011, Email 
 lekanoshunkoya@gmail.com 
 
28. Rosaline Eneyo Itam, 67,Ogbunabah Road, Port Harcourt, Tel, 
 08032544402 Email: rosalineitam@yahoo.com 
 
29. Sokei Chizoba Vanessa, Future Care Foundation Okwe (3) Street, Tel 
 08033281537, Email sokeivanessa@yahoo.com 
 
30. Suleiman L. T Iliyasu, No 36 Panama Crescent Minister’s Hill Maitama 
 Abuja Tel: 08066839063 ,08054231012 E-mail tanimu313@yahoo.com or 
 yasusule@gmail.com  
 
31. Tijani Azeez A., No. 123, Agbe Rd, Abule – Egba Lagos, Tel: 
 08035831634, 07028777753, Email: tijani.azeez@gmail.com or 
 ziza20032000@yahoo.com 
 
32. Upeters Franklyn A, Council for Upliftment of Women and Youth 
 (CUWAY) 80 works Road Awka Anambra, Tel: 08037369633, Email: 
 frankocalypso@yahoo.com, cuwayngo@yahoo.com 
 
33. Uwagbae Michael Aigbe, Niger Delta Wetlands Centre, Wetlands Lane 
 (Osiri Road), Ekeki, Yenagoa, Tel: 08029178444, E-mail: 
 mikeuwagbae@gmail.com   
 
34. Wayas Odunitan Adeoye Stevie, 37, Ogundana Street Off Allen Road, 
 Ikeja - Lagos Tel 08020666666, Email aowayas@gmail.com  
 



35. Wayas Oloruntoba S., c/o Mr. Olusola Oloruntoba Senate Committee on 
 Niger Delta, Three Arms Zone, National Assembly Complex Abuja. Tel: 
 08035025387, Email: tobawayas@flashmail.com  
 
36. Yusha’u Sani Yankuzo, Centre for Information Technology and  
 Development (CITAD), Flat 3&4, White House, Opp. Mobil Filling Station, 
 BUK Road, Kofar Kabuga, Kano, Tel: 0803 3477 704, 0805 5558 250. E-
 mail yankuzo2000@yahoo.com or  citadev@gmail.com 
 
 
Resource Persons  
 
1. H. E. Gen. Olusegun Obasanjo, Hill Top Residence, Abeokuta 
 
2. Farouk Aliyu, Former Member House of Representatives, Abuja Tel: 
 08033110734, e-mail: faroukaaliyu@yahoo.com 
 
3. Kunle Somorin, Leadership Edge, Leadership Newspaper Abuja, Tel:     
 08023339626 
 
4. Sanusi Abiola, Block 11 Plot 3, Osborne, Phase Ikoyi, Lagos, Tel: 
 08078503887, +447838377442, e-mail: abiolasanusi@hotmail.com  
 
5. John Okon Achot, Clerk, Cross River State House of Assembly, Calabar, 
 Tel: 08037123900 
 
6. Ibrahim Zailani, Special Assistant to the President on National Assembly    
 Matters Tel: 08034080580, e-mail: yerima2005@yahoo.com  
 
7. Akinyanju Gbola, Deputy Clerk, Oyo State House of Assembly, Ibadan, 
 Tel: 0802347087 
 
ALF Team 
 
8. Ayodele Aderinwale, Executive Director, Africa Leadership Forum, 1 The    
 Bells Drive, Benja Village Ota, Ogun State, Tel: 08074634176, e-mail: 
 aderinwale@africaleadership.org 
 



9. Olumide Ajayi, Deputy Director/Chief of Programs, Africa Leadership 
 Forum, 1 The Bells Drive, Benja Village Ota, Ogun State, Tel: 
 08074634176, e-mail: ajayi@africaleadership.org 
 
10. Imoleayo Owofadeju, Programs Officer, Africa Leadership Forum, 1 The 
 Bells Drive, Benja Village Ota, Ogun State, Tel: 08074634176, 
 08055061535 e-mail: imoleayo@africaleadership.org 
 
11. Nike Ayokanmi, Admin Assistant, Africa Leadership Forum, 1 The Bells 
 Drive, Benja Village Ota, Ogun State, Tel: 08074634176, 08028609913, e-
 mail: nike_ojo04@yahoo.com, nike@africaleadership.org 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Annexure IV: Program Schedule for Briefing/ Orientation 
Session 

Legislative Internship Programme 
Debriefing and Experience Sharing Workshop 

2-3 February, 2009 
GROUP REPORTS 

GROUP 1 

• FCT 

• ZAMFARA 

• NIGER 

• KANO 
 
 
GROUP 2 

• PLATEAU 

• KOGI 

• BENUE 

• BAYELSA 
 
GROUP 3 

• CROSS RIVERS 

• OYO 

• ONDO 

• OSUN 
 
GROUP 4 

• OGUN 

• ENUGU 

• ANAMBRA 

• IMO 
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I NTRODUCTION  

 
The Africa Leadership Forum (ALF) under the aegis of its Parliamentary 

Support Institute Nigeria (PSIN) and with the financial support of the Royal 

Norwegian Embassy Nigeria launched in 2007 a Legislative Internship 

Programme (LIP) for young Nigerians. The first two editions were held 

between September and November, 2007; between October, 2008 and 

February, 2009, and the last edition was held between July and September 

2009. 

 

The LIP is specifically designed to provide young Nigerian students in 

higher institutions of learning across Nigeria with the opportunity to 

acquaint themselves with parliamentary structures and processes with a 

view to encouraging them to consider parliamentary career either as future 

parliamentarians or as parliamentary support staff.  

The LIP is a three-phased programme, made up of  

(iv)       2 – day Briefing and Orientation workshop,  

(v)      21 - day attachment with Legislative Assemblies and  

(vi)  2 – day Debriefing/Experience Sharing session.  

 

The 21-day internship involves attachment with Legislative Houses near to 

the Intern’s places of residence. Interns can complete the 21 – day 

attachment continuously or compositely within a period of sixty (60) days, 

from July to September, 2009. 

 

 



RESULTS  

 

Over, one thousand applications were received across the federation out of 

which only sixty-two (62) people were selected (as against the 40 

participants in the 2 previous editions which is 55% increase in the 

budgeted number of trainees) based on mainly reason of budgetary 

constraints as well as ability to meet specified criteria. The thirty six (36) 

state Houses of Assembly and the National Assembly were contacted. 

However, twenty- two (22) Houses of Assembly accepted and granted 

interns the opportunity to undertake the 21-day attachment in their 

respective Assemblies. The legislative houses that participated in the 

programme are as follows; 

(xxiii)      Abia,                         

(xxiv)      Enugu,  

(xxv)      Anambra, 

(xxvi)      Osun,  

(xxvii)      Ondo  

(xxviii)      Ekiti, 

(xxix)   Benue, 

(xxx)   Kogi,  

(xxxi)      Kwara,  

(xxxii)      Plateau, 

(xxxiii)      FCT  

(xxxiv)  Rivers,  

(xxxv)  Crossriver  

(xxxvi)  Bayelsa, 

(xxxvii)  Delta, 

(xxxviii)  Edo,  

(xxxix)  Akwa Ibom 

(xl)  Kaduna,  

(xli)  Kano,  

(xlii)  Kebbi,  

(xliii)  Yobe 

(xliv)  Taraba 



 

 

 

 

LIP Briefing and Orientation Workshop 

The 3 days workshop was attended by 62 participants selected from all the 

six geopolitical zones of Nigeria. It availed the participants the opportunity 

to gain immensely from various illuminating and thought provoking 

lecture/sessions from resource persons which include The Nature and 

Structure of the Nigerian Legislature; Constitutional and Statutory 

Responsibility of the Nigerian Legislature; Citizenship; House Committee 

System and Legislative Process; Role of Party Caucus; Public Policy 

Analysis; Building a Political Career and Requisite Skills for Parliamentary 

Support Staff.  

Figure 1: Sex Distribution 



The participants also had the opportunity to have a mock assembly session 

which was anchored by the Director Legislative Management, Osun State 

House of Assembly. 

 

  
 

 
Fig. 2b  Zonal Representation 

 

 



ASSESSMENT OF  THE EFF IC IENCY OF THE PROJECT 

 

Participants were taken through sixteen (16) topics (sessions) at the 

orientation and the debriefing sessions. Appraisal of short term result 

generated from the assessment forms filled by the interns in the beginning 

and at the end of the training suggested the following developments and 

achievements; 

 

3. Knowledge of legislative structures and processes: 

c. Results generated from the Pre-assessment form filled by each 

participant on arrival showed seventy (70%) percent of the total 

participants were unaware of the functions and workings of the 

parliament.  

d. Evaluation of the information derived from the participants’ 

assessment filled at the end of the workshop demonstrated that 

ninety three (93%) percent of the participants have improved in 

their skills and understanding of legislative processes and 

structures.(see fig 3a& 3b) 



 

Fig 3a 

 

Fig 3b 

Overall quality of the workshop: 

Ninety two percent (92%) of the total participants rated the quality of 

the training to be high in terms of resources persons, mode of 

delivery, content, organization and venue. While ninety six (96%) 

percent demonstrated that they valued the training based on the 

knowledge impacted and experiences gained. 



 

Fig. 4 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



OBSERVATIONS   

 

At the end of the Briefing/Orientation workshop which lasted for two days, 

interns were sent to different legislative houses for 21-day attachment in 

accordance with the criterion of nearness to intern’s place of residence. 

Upon completion of their attachment, interns returned for another 2-day 

Debriefing/Experience Sharing workshop. Included in the schedule of 

activities for Debriefing/Experience sharing session is a 15 minutes report 

presentation by each intern on their activities in the legislative houses. 

Also, the interns submitted their log books which were duly signed by the 

Supervising Legislative Officer in their respective Assemblies.  

Generally, individual presentations focused on the Issues, Challenges, 

Opportunities, and Plans for the future. Most of the interns had wonderful 

experiences however, they complained about financial difficulties. While in 

the Assembly, the interns were assigned to parliamentarians, house 

committees, and different legislative departments and were also allowed to 

observe during house sessions. With the aid of specially designed Log 

Book, interns were able to keep records of daily activities in the house. The 

direct observation and participation in the works of the assembly 

significantly help deepen interns’ understanding of the parliament and 

equally reinforced the knowledge gained during the Briefing and Orientation 

workshop.  

While in their respective assemblies, the interns observed that most 

legislative assemblies’ members are graduates of tertiary institution who 

have displayed genuine commitment to their legislative assignments. 

Although, the capacities and skills of both the elected members and 



support staffs in some of the Houses need to be enhanced for 

effective performance.  

It was observed that in some legislative assemblies inadequate 

infrastructure in terms of accommodation and office space to operate 

makes it difficult for legislative members and the support staff to discharge 

their duties effectively. Most of these houses of assembly lack functional 

libraries to support legislative works and researches. In most houses, 

records of bills passed, rejected or were not properly documented or 

preserved for future references. 

Majority of the State House of Assemblies are dominated and control by 

the majority party, oppositions in such Houses are either non existence or 

minimal. 

Commenting on law making process, it was observed that many times, the 

speed or lack of it in the passage of a bill depend on the source and 

sponsor of that particular bill. As observed, greater percentage of bills 

deliberated and passed in the houses are executive sponsored. A private 

member bill often suffers for inadequate attention and mostly discouraged. 

Below are some of the issues raised at different states of participation; 

BENUE STATE  

Issues • Inadequate Professional Staff 

• No adequate follow up on the bills and 
resolutions of the House 

• Inadequate working tools like Computers, 
Internet Services 

• Weak Opposition 

• Non Existence of Policy Analysis Research 
Project 

• Harmonisation of Legislative drafting style of 
State Assemblies in the country 

• No private bill since inception of the Assembly 



Challenges 
 

• Inadequate Working tools; only one computer is 
attached to the publications unit and there is 
poor filing system in the assembly 

• There was no befitting legislative chambers 

• No Office accommodation for Legislators and 
Support Staff 

• There was no modern library 

• Inability of the Civil Society to drive the 
democratic process and content in the state. 

Opportunities 
 

• Having a legislator of eight years experience as 
the governor of the State 

• Relative peace pervades the current democratic 
experience in the state 

• Commitment and resilience of legislative staff 

• Africa Leadership Forum, Parliamentary 
Support Initiatives 

Plans for the Future 
 

• Involvement of the Civil Society and other 
stakeholders in the Legislative Process 

• Personal involvement in the initiation of private 
bills 

• Oversight of the interns on the Executive to 
implement resolution passed by the Assembly 

• Promotion of networking and collaboration 
among Civil Society groups in Benue especially 
on Legislative matters 

• Documentation of the profile of members of the 
House by interns 

KOGI STATE  

Issues • Ethnic Sentiments 

• House sittings usually brief and void of usual 
debates and heated arguments which a house 
of assembly is known for 

• The criteria for the election of Honourable 
members does not augment the type of job 
required of them 

Challenges • Difficulties in meeting with principal officers of 
the House 

• Hostility on the part of the staff of the house 



• The location of the house of assembly is far 
away from town(outskirt) 

•  No recreation/ refreshment facilities in the 
assembly 

• No serious work except for house sitting days 

Opportunities • Increased network of contacts which will be 
useful in the future 

• Future partnerships and collaborations 

• Commendation letters to boost our c.v was 
given alongside with published books of the 
Majority leader fully autographed  

Plans for the Future 
 

• Contest/ Vie for Legislative position in the state 
whether as a parliamentarian or as 
parliamentary support staff 

• Establishment of consultancy services for the 
House of Assembly using our network of 
contacts 

KWARA STATE  

Issues NIL 

Challenges 
 

• No specific plan and programme by the 
Assembly for the internship 

• No legislative mentor was assigned to Intern 

• Not opportune to attend committee meetings 

Opportunities • Build Networks and contacts 

• Asses to classified information and  legislative 
materials 

• Knowledge of the technical procedures of 
legislative exercise 

Plans for the Future • Commence trainings for youth on Democratic 
Process and good governance 

• Vie for an elective position in the next transition 
process 

• Execute a radio and television programme on 
Development in the Community 

PLATEAU STATE  

Issues • Lack of internet Facilities in the assembly 
makes effective research work impossible 

• Visibility of the Assembly locally and 



internationally 

• People does not have access to first hand 
information  

• Lack of personal development by Legislators 

• Lackadaisical and complacent attitude by 
Legislators towards legislative process 

• Lack of Welfare and People oriented motions 
and bills 

• Sponsors of too little/few bills and motion 

• Lack of vibrancy and serious deliberations on 
the floor of the house 

• Non-availability of Legislators to their 
constituency members 

• Under equipped and unused Library 

• Staff Redundancy 

• Lack of Basic Skills by Parliamentary Staff 

• Non functioning Research Unit 

Challenges • Inadequate time for Internship 

• Little or no work to engage interns 

• Confidentiality of some committee work 

• Non availability of the Legislators 

Opportunities 
 

• Acquisition of firsthand knowledge and 
experience on Legislative process 

• Warm reception and hospitality of the member 
and staff of Plateau State House of Assembly 
worth commendation 

Plans for the Future 
 

• Stand up to vie for elective positions in the 
Legislative Assembly 

KADUNA STATE  

Issues • Leaky gallery 

• Non functioning Electronic gadgets 

• Chambers in disarray 

• Ignorance on the part of the legislators about 
the workings and ethos of the parliament 

• Presence of VIP (Vagabonds in Power) in the 
House 



Challenges 
 

• Suspicion from the House Members 

• Misconceptions about internship 

• Hostility 

Opportunities • Broadened  understanding of the whole gamut 
of parliamentary practice and procedures 

• Familiarization with Law making process in 
Nigeria 

• Ability to mingle with legislators 

• Knowledge about the operational relationship 
between parliamentarians, parliamentary 
support staff and administrative staff of the 
house 

• Exposure to the present conditions of legislature 
and their environment 

Plans for the Future • Contest for parliamentary position in the 
forthcoming dispensation. 

KANO STATE  

Issues • Very  little debate on issues 

Challenges 
 

• The house has only 3 sessions in a week which 
does not always hold 

• The sittings are only for few minutes 

• Recess period of Ramadan 

• Denied access into the chambers 

• Matters were never resolved  

Opportunities • Interaction with senior officers of the House 

• Knowledge about the economic and social 
problem of the state 

Plans for the Future • Advocate for adequate funding for provision of 
modern equipments and facilities for the 
house 

• Advise the assembly to organize workshops and 
capacity building programmes 

• Vie for an electoral position in the Legislative 
Assembly 

KEBBI STATE  

Issues • Absence of Opposition Party 

• Absence of Training opportunities for 



Legislators 

• Party Caucus and Camps within the House 

• Non- resolution of issues at the floor of the 
house 
 

 

Challenges • Collapsed facilities in the house 

• Poor Library services 

• No Office space for work 
 

Opportunities • Witnessed passage of bills beneficial to the 
populace 

• Opportune to discuss Legislative functions and 
discussions 

Plans for the Future 
 

• Encourage Law makers rise to the challenge of 
effective law making process through organizing 
seminars, workshops and conferences. 

• Advise the house to provide modern and digital 
library facilities to enhance the process of 
research by members. 

• Advocate for the establishment of Kebbi State 
House of Assembly Service Commission 

YOBE STATE  

Issues  

Challenges • misconceptions about the functions and duties 
of the Legislative House 

• Lack of exposure and experience of Legislative 
members 

• Harassment by the security officers of the house 

• Inability to see the speaker of the house 

Opportunities • Intern was involved in the production of order 
papers, votes and proceeding and drafting  of 
resolutions of the House 

• Intern worked with rules of the House and 1999 
constitution and was presented with past votes 
and proceedings, reports by standing and adhoc 
committees, bills and accented laws. 

Plans for the Future • Disseminate ideas and information about my 



experience at the Assembly 

• Organize an aggressive enlightenment and 
advocacy campaign with councilors as target 
audience starting with Fika, Damaturu and 
Yanusari local government as pilot phase 

TARABA STATE 
 

 

Issues • Shortfall in the conduct of legislative duties 

• Poor time management 

• Low Attendance of house sittings 

• Quickness in moving motion for adjournment 

• Negligence of duty on the part of the legislators 
 

Challenges 
 

• Intern not attached to any Legislative mentor 

• No support in terms of logistics from the House 

Opportunities 
 

• Exposure to the nitty gritty of the activities of the 
legislative house 

• Practical revelation of performing legislative 
duties 
 

 Plans for the Future • Raised aspiration to work as parliamentary 
support staff in the house of assembly 

  ABIA STATE . 

  Issues • Parliamentarians have not mastered the art of 
law making, this constrained their ability to 
contribute meaningfully to debates. 

• Only 14 members were active and consistence 
in their contributions on the floor of the House 

• Social disconnect between legislators and 
support staff 

• Poor work environment 

• Non separation of powers 

• Lack of legislative time table. 

Challenges • There was no opportunity to be attached to a 
legislative mentor 

• Low enthusiasm of the Legislator to receive the 



idea of internship 

• Location of the assembly in the outskirt of the 
town is not favourable combined with logistics 
problem because of the ban on motorcycles 

Opportunities • Participation in the passage of House of 
assembly service commission Law  which opens 
a new vista for enhanced performance of 
parliamentarians 

• Increased political activities in the state opens 
up space for participation off more people in the 
political turf 

  Plans for the Future • Continue to engage the house by sponsoring 
bills and providing outsourced services. 

• Pursue legislative career despite obvious 
discouraging factors.  

  ENUGU STATE       

I Issues • Little or no presence of support staff 

• The assembly is a single party house 

• Record of unanimous vote in all proceedings 

• Gender parity was very low; only 5 out of 24 
members are female 

• Performance below expectations from the 
members of the house 

• Depreciated offices, facilities, furniture, 
electronics etc. 

• Deficient library 

• Selfish appropriation of common wealth 

• Executive dominance and influence over the 
legislative house 

 Challenges • Inability to access the speaker of the House 

• Insufficient time for the internship programme 

  Opportunities • Exposure to the practical reality of legislative 
business 

• Better informed and appreciation of the 
character and nature of legislators and their 



attitude towards socio-economic and political 
issues. 

  Plans for the Future • Formation of an organisation that will engage in 
capacity building workshops and seminars for 
youths and local legislators on leadership issues 

• Application of skills and knowledge acquired to 
work as parliamentary support staff in the 
assembly 

• Work in the capacity as special adviser to 
chairmen of local government on Legislative 
matters 

  

ANAMBRA  

Issues • Lack of internet facility and functional library for 
the Assembly, the initial one was burnt down 
during Chris Ngige/Chris Uba crisis in 2004 

• Lack of skilled and competent parliamentary 
support staff 

• Ban on employment into state service since 
2001 

• Lack of adequate training for staff and  
permanent office space for staff 

• Incompetency on the part of some 
parliamentarians 

Challenges • Recess of the House 

• Need for a sound knowledge of law 

Opportunities • Meeting with  Anambra state political big wig 

• Opportune to meet with various constituency 
representatives in the house. 

Plans for the Future 
 

• Equip themselves with sound knowledge of law 

• Desire to become future parliamentarians and 
parliamentary support staff 

• Sponsoring private bills  

OSUN STATE  

Issues  

Challenges • Slow internet connectivity 

Opportunities 
 

• Opportune to share ideas with resource persons 
and other participants on this programme 



• Observed closely the proceedings on the floor of 
the House and how bills are passed into laws 

• Participated in the 2nd Zonal Consultative Meeting 
on “inclusive National Budgeting in Nigeria 

• Contributed to the Signal and Advertisement Bill 
2009 

• Opportune to conduct an interview for the 
Chairman, House Committee on Appropriation 
and Education 

• Participated in a radio interview on national issues 
which gave interns the privilege to express their 
minds on constitutional reviews, electoral reforms, 
youth parliament and good governance. 

Plans for the Future 
 

• Registration of a Non Governmental 
organisation to enlighten Nigerians on the powers in 
their franchise and to support Nigerians in their 
mandate and also serve as the eye of the masses. 

• Take up parliamentary support roles and be 
involved in politics. 

ONDO STATE  

Issues • Secret Account issue was resolved 

• Screening of Board Members was dutifully carried 
out 

• Public procurement bill and Fiscal Responsibility 
bill were passed into laws  

Challenges • Unavailability and non acceptance of legislative 
mentor 

• Only two department are functioning; legislative 
Department and Finance and Administration. 

Opportunities • Opportune to draft a code of conduct for the 
house and also work for the speaker as a support 
staff 

Plans for the Future 
 

• Become a parliamentary support staff 

EKITI STATE  

Issues • individual ego and party biases 

Challenges • It is a young house still learning the rudiment of 
legislative business. Unfortunately the party 



zoning formula which merely guarantee 
lawmakers a single term from their 
constituencies, has not helped to deepen the 
democratic process. 

• The seeming lack of respect for time and orderly 
conduct has not helped to strengthen the House 
business. 

• With no special regard for research and 
documentation, the knowledge of members to 
our understanding was not sound enough 
during debate without reference to tangible facts 
and statistics. 

• This is noticeable in the lack of a visible library 
and failure of the House not to have presented a 
private member legislative bill in this current 
dispensation. 
 

Opportunities 
 

• knowledgeable staff 

• one of the most vibrant House of Assembly in the 
country despite intermittent adjournment due to 
noticeable political differences 

Plans for the Future  

RIVERS  

Issues • Receptive member of the house 

• Vast skilled management, fairness in 
administration 

Challenges • Late acceptance and approval for commencement 
of internship 

Opportunities • Opportune to participate in active and 
constructive politicking. 

Plans for the Future • Work as a parliamentary Support staff 

• Establishment of consulting outfit to assist the 
parliamentary process 

CROSSRIVER  

Issues • Assembly recess 

Challenges • Inadequate  office space ,especially absence of 
library 

• Short period of internship makes participation in 



Committee work impossible 

• Slow pace of work at the assembly after 
resumption from recess 

• Inadequate financial resources to cover 
programme expenses 

Opportunities • Intern were able to compile all Laws passed by 
the Assembly from 1999 

• Compiled profile of members since 1999 

• Provision of better access to information and 
services provided by the Legislature 

Plans for the Future • Interns intend to document and produce E-copy 
of all laws passed by the state 

• Work as parliamentary Support Staff with House 
Committee 

• Advocate for development of the assembly’s 
website for easy access to information 

• Raise publicity about the Laws passed by the 
Assembly, this will encourage citizens to claim 
their right by seeking Justice through the 
implementation of such laws 

BAYELSA  

Issues NIL 

Challenges • Verification exercise in the state prevented the 
intern from employment prospect 

Opportunities • Availability and low cost of land 

• Entrepreneurship Prospect 

• Graduates employment opportunities 

• Less State tax and greater profits 

• Opportunities for better legislation and policies 

Plans for the Future • Serve as a parliamentary support staff as a 
petroleum Engineer 

DELTA  

Issues • Staffing of parliamentary support staff is based 
on favouritism and not on competency 

• Parliamentary support staff have little or no 
knowledge on legislative matters 

• Minority parties are not acting as true opposition 

• Presence of massive bench warmers and 



passive parliamentarian 

Challenges • Transportation problem to and from the 
assembly because the assembly is in the 
outskirt 

• Hostility on the part of the Clerk towards interns 
welfare 

Opportunities • Exposure to present reality of Legislative 
Business and the general working of the 
Assembly 

• Opportune to know the difference between 
parliamentarians, parliamentary Support Staff 
and Clerical Staff in the Assembly 

• Understood that petitions could be made 
through the house of Assembly 

• Potential job vacancies in the House Assembly 

• Access to the library and Medical Centre 

Plans for the Future • Empowerment through acquisition of necessary 
skills, knowledge and other prerequisite for 
Parliamentary Support Staff 

• Involvement in Politics in Delta State. 

EDO  

Issues • Great gap between the Assembly and the Civil 
Society 

• The Assembly is voiceless in the presence of 
the Executive power 

Challenges • Inadequate time with Legislative mentors 

Opportunities • Knowledge of the Africa leadership Forum by 
the clerk of the House and the director of 
legislative Matters 

• Opportune to meet with the big wigs in the 
house 

• Ability to work on Bills, votes and proceedings  
and order papers 

Plans for the Future • Facilitate an exchange programme between the 
house and the civil society 

• Facilitate the passage of bill to empower civil 
society groups and nongovernmental 
organisations to monitor and evaluate 



government programmes and projects 

• Facilitate the domestication of the Extractive 
Industrial Bill 

• Get involved in the parliamentary functions, with 
the aim of contesting for legislative seat in the 
forthcoming dispensation. 

AKWA IBOM  

Issues • Single party dominance 

• Internet facilities within the Assembly in non 
functional 

• Absence of professional aides to assist in 
drafting of bills 

• Poor time management 

• Friendly, cooperative and helpful staff 

Challenges • High cost of transportation to and from the 
Assembly complex 

• Inaccessibility of the law makers 

Opportunities • Eye opener and priviledged to observe the 
house conduct. 

Plans for the Future • Take up appointment with some of the 
legislators as aides 

• Pursue a career as legislators either at state or 
federal level. 

 

 



 

Participants take a Group Photograph with the Founding Chairman of Africa Leadership 

Forum:  

Chief Olusegun Obasanjo GCFR. 

 

 EMERGING &  POTENTIAL  PROBLEMS  

 

Some issues were identified as problem or major challenges to the success 

of the programme. Some of the significant challenges are as follows; 

11. Inability to accommodate more applicants: According to the 

working budget, ALF is limited to train forty (40) people per internship 

workshop. Upon publicity in the national dailies, over one thousand 

applications were received across Nigeria. However, we had to 

increase the participants to sixty two (62) which were selected and 

invited for the training based on budgetary constraint and other 

selection criteria. 



12. Recess and Election Tribunal: It was expected that the thirty 

six (36) states of the country will participate in the programme, but 

only twenty-two (22) participated. This was as a result of 2008 

gubernatorial elections re-run, petitions/ tribunal cum transition to new 

government that made some houses unsettled and unprepared to 

respond to ALF request during that time. Also, most legislative house 

went on recess as at the time of the internship which made it 

impossible for the house to sit regularly. 

13. Financial difficulties: Interns complained about the stipends of 

eight thousand four hundred naira (N8, 400) given to them by ALF as 

being insufficient to cover their transportation throughout the period of 

the internship. 

14.  Publicity: Although ALF gave the programme a deserved 

publicity both in the national dailies and through its network, it was 

not enough to capture the attentions of people in some south/south 

and northern areas. It was recorded that only twenty one women 

participated in the programme, seven of which came from the north. 

15. Attitudes of staff of the Legislative Houses: Most staff and 

members of the legislative houses are yet to understand the 

meaning, and functions of an intern. While some suspected that the 

interns attached to them are spies sent to monitor their activities. 

Often time, the interns were bullied and harassed by security 

operative within the Assembly complex. 

 

 

 



SUGGESTED ACTION TO MEET PROBLEMS 

 

As reiterated above, the LIP 2009 faced a lot of challenges before, during 

and after the programme which somehow serves as a setback for the 

overall objective of the programme. Below are suggested actions to be 

taken in order to tackle the problem and improve subsequent editions of the 

workshop in future. The following actions should take; 

11. More funds should be made available in order to increase the 

number of young people to be trained per year. This will increase the 

number of people that will be attached to the Assembly. 

12. The timing of the programme should be properly checked to 

make it  more convenient for different participating legislative houses 

13. Bursary allowance/stipends should be increased and also, 

factored into the main budget. Interns should be posted only to state 

where they reside. 

14. The level of publicity should be increase to capture the interest 

people in the concern areas especially women. ALF should engage 

fully its DLTW, PSP and LIP network.  

15. Interns should be provided with a means of identification while 

undergoing their internship in the assembly. 

16. Director of Legislative Departments of participating house of 

Assembly should be invited for the Orientation/ Briefing Workshop. 

17. Periodic visit and courtesy calls should be made to participating 

Houses during the cause of internship. 

18. An appreciation letter/mail should be sent to all participating 

legislative Houses upon completion of the internship exercise. 



 

PLANNED ACTIONS FOR THE  NEXT  PERIOD  

 

In 2010, another Legislative Internship Programme have been planned .As 

usual, the targeted beneficiaries will be students in higher institutions of 

learning, alumni of ALF Democratic Leadership Training Workshop and 

other young Nigerians. The 2009 Briefing/Orientation, 21-day attachment 

with the Legislative Houses and the Debriefing/Experience Sharing 

workshops is scheduled to hold in the months of June, July and August 

respectively.  

 

 

 

RECOMMENDAT IONS 

 
1. Database of all participants of the Legislative Internship Programme 

be developed and forwarded to National Assembly Service 

Commission as a ready pool of trained  and skilled potential 

legislative support staff that can be used 

2. Need to do a comparative analysis of other legislative system within 

and outside Africa with a view to achieving the best practice 

worldwide, past LIP participants should be allowed to undertake such 

internship programmes 

3. The 21 days internship period should be reviewed and extended to 

about 3 months to enable interns acquire more experience and 

knowledge 



4. Organisation of annual legislative lectures for the legislators, either 

State, Regional or federal level. 

5. Serious monitoring and impact assessment should be done on all 

alumni of LIP to ascertain the effectiveness of the program on the 

larger society. 

 



  

Annexure I: Program Schedule for Briefing/ Orientation Session 
Parliamentary Support Institute 

Of 
 
 
 

July 20 – 21, 2009, Ota 
SCHEDULE OF PROGRAMME FOR BRIEFING / ORIENTATION WORKSHOP 

SUNDAY JULY 19, 2009   
 
12:00 pm    Arrival/Registration 
4:00 pm             Ice Breaking/Introduction  
  

DAY ONE: MONDAY JULY 20, 2009 
OPENING CEREMONY 
 
   
08.30 am   Introductory Remarks Ayodele Aderinwale MFR,   
    Executive Director, Africa Leadership Forum 
 
08:45am    Opening Address, Nicholas Barry, Deputy Clerk,  
    Plateau State House of Assembly 
 
SESSIONS 
 
09.00 am   The Nature and Structure of the Nigerian Legislature 
    Speaker: Hon. Ade Adegbenjo, Former Member,  
    House of Representatives, Abuja 
 
10:15 am   Constitutional and Statutory Responsibility of the Nigeria 
    Legislature. 
    Speaker: Hon. Ade Adegbenjo, Former Member,  
    House of Representatives, Abuja 
  
 
11.30am                       Discussion 
                                                           
12.00am                       Coffee/Tea Break 
 
12:30 am   Active Citizenship  



                                     Speaker:  Abiola Sanusi, Principal Consultant,  
    Ripplington & Associates, Lagos 
                                                           
1:45 pm   Discussion 
 
2:00 pm            LUNCH                            
                                                                                                      
3:00 pm   House Committee System and Legislative Process 
    Speaker: Hon. Farouk Adamu Aliyu, Former Member 
    House of Representatives 
 
4:15 pm   Discussion 
 
4:30 pm   The Role of party Caucus in Legislative Process 
    Speaker: Hon. Farouk Adamu Aliyu, Former Member 
    House of Representatives 
 
6:15 pm   Discussion 
 
 
DAY TWO: TUESDAY JULY 21, 2009 
 
08:00 am   Public Policy Analysis and Advocacy 
                                     Speaker: Dr. Abubakar Momoh, Senior Lecturer,  
    Department of Political Science, Lagos State University. 
 
9.15 am                        Discussion 
    
9:30 am   The Role of and Requisite Skills for Parliamentary  
    Support Staffs (PSS) in Legislative Processes 
    Speaker: Kunle Somorin, Journalist, Leadership Edge, 
    Leadership Newspaper, Abuja 
 
10:45 am   Discussion  
 
11.00am                       Coffee/Tea Break 
    
11:30 am   House Sitting: Mock Assembly Session 
    Speaker: Mr. Olaluwoye, Director Legislative   
    Management, Osun Sate House of Assembly 



 
 12.45pm                Demonstration 
 
2.00pm                         Lunch 
 
3:00 pm          Building a Political Career (Integrity and Credibility as 
    building blocks) 
                                    Speaker: General Olusegun Obasanjo GCFR, Former 
    President, Federal Republic of Nigeria. 
 
 
4:00 pm    Excursion 

 
 
 

 
 
Participants listen with rapt attention during a session with the Executive Director, Africa 

Leadership Forum; Ayodele Aderinwale MFR 

Annexure II: Program Schedule for Debriefing/ Experience Sharing 
Session 

Parliamentary Support Institute 



  
Of 
 
 
 

Legislative Internship Programme 
Debriefing / Experience Sharing Workshop 

September 28– 29, 2009 
 

 
SUNDAY SEPTEMBER 27, 2009 
 
12:00 pm     Arrival/Registration 
4:00 pm    Ice Breaking 
 
 
DAY ONE: MONDAY SEPTEMBER 28, 2009 
08:00 am   Opening address Ayodele Aderinwale MFR, Executive 
    Director Africa Leadership Forum 
 
8:15 am   Planning a Political Career  
    Speaker: Hon. Farouk Adamu Aliyu 
9:15 am   Discussion 
 
9:30 am   Understanding Party Politics 
                             Speaker: Hon. Farouk Adamu Aliyu 
10:30 am    Discussion 
 
10:45 am   Tea/Coffee Break 
 
11:15 am   Volunteerism 
    Speaker:  Ms. Abiola Sanusi 
12:15 pm   Discussion 
 
12:30 pm    Mobilization Strategies and Skills as a Politician 
    Speaker: Hon Wale Okedran 
1:45pm             Discussion 
 
2:00 pm     Lunch 
 



3:00 pm    Strategies for Becoming a Parliamentary Staff: Support 
    Staff, Legislative Aides and Assistants 
                                      Speaker: Hon. Wale Okediran 
 
4:00 pm    Discussion 
 
4:15 pm           Understanding Power and Power Relations 
                                     Speaker: Ayodele Aderinwale 

  
5: 15 pm           Discussion 
 
 
DAY TWO: TUESDAY SEPTEMBER 29, 2009 
 
REPORT PRESENTATION 
Moderator: Olumide Ajayi, Deputy Director, Africa Leadership Forum 

 
08:00 am   Group One field report: Issues, Challenges, Opportunities, 
    and Plans for the Future 
      
10:00 am            Tea/Coffee Break 
 
10:30 am   Group Two field report: Issues, Challenges, Opportunities, and 
   Plans for the Future 
 
12:30 pm   Group Three field report: Issues, Challenges, Opportunities, 
   and Plans for the Future 
 
2:30 pm   Lunch 
 
3:30 pm   Group Four field report: Issues, Challenges, Opportunities, 
   and Plans for the Future 
 
5:30 pm  Closing / Award of Certificate 
 
8:00 pm   Dinner 



Annexure III: List of Participants 
 

List of Participants    
12. Abdullahi Mohammed Lawal, No 48, Rikoto Area, Zuru, Kebbi 

State, Tel: 08035673080, E-mail: dbabanigeria@yahoo.com 
 

13. Adawai John Nnadozie, No 14 Silver Adibe Street, Fizel Estate 
Awada, Onitsha Ananbra State, Tel: 08035070855, E-mail: 
adawaij@yahoo.com 

 

14. Adeojo Kehinde Olamide, No. 67, Anisere Street, Ayobo-Ipaja 
Lagos State, Tel: 08067248375, 08075343258, E-mail: 
kennite2000@yahoo.com 

 

15. Adewole Olutope Vincent, 114 Ikorodu Road, Fadeyi Lagos, Tel: 
07037395776, E-mail: olutopeadewole@yahoo.com 

 

16. Aigbe Omoruyi Austin, Foundation Builders, 45, Owina Street, 
Sakponba Road, Benin City, TeL: 08039239377, E-mail: 
aigbe4life@yahoo.com 

 

17. Ajibade T. Funsho, No 6, Oba-Abidjan Street, Ejigbo, Osun State, 
Tel: 08036577168, E-mail: teslim2005@yahoo.com 

 

18. Ajiboye Tomilade, No 4, Adeniyi-Oke, off Ishola Bello, Akiode, 
Ojodu-Berger, Lagos, Tel: 08066312760, E-mail: 
tomiladeajiboye@yahoo.co.uk 

 

19. Ajih Louis, RM 119 Nkmuah Hall, Tel: 08069310069, E-mail: 
Louisaji22@yahoo.com  

 

20. Akaayar T. Christian, Shuluwa Road, By Logo II, Makurdi Benue 
State, Tel: 08068984806, E-mail: zichris2003@yahoo.com 

 



21. Akinola Emmanuel Olaleye, 75, Oba Adesida Road, Akure, Ondo 
State, Tel: 08056888811, E-mail: emmakinleye@yahoo.com 

 

22. Akpaka Ngozi Mary, No 3, College Road, Umuako Nsirimo, Tel: 
08030846977, E-mail: rosmickelsk2@yahoo.com 

 

23.  Aminu Sule Yaro, Galaxy Youth International Chiranchi, Qts Along 
Pansheicars Road-Kano, Tel: 08035867290, E-mail: 
gyikano@yahoo.com 

 

24. Ani Emmanuel A., Close B No4, Royal Villa Estate Orporo Road, 
PH, Tel: 08036742046, E-mail: archivalconcept@yahoo.com 

 
25. Ariyo Raphael Dare, 13c Olufeso Street, Cement Lagos, Tel: 

08030620882, E-mail: aristotle001us@yahoo.com 
 

26. Christopher Miller Ayebanoa, Plot II Aduke Longoss, River View 
Estate, Alagbado, Lagos, Tel: 08060683514, E-mail: 
mico_mills@yahoo.com 

 

27. Dada Bukola Francis, Zion Estate, Akure, Ondo State, Tel: 
08035211942, E-mail: frandadus@yahoo.com 

 

28. Durowaiye Oluwadamilola Yewande, 13b Wormwood Road, 
Northern Foreshore Estate, Chevron Drive, Lekki, Lagos, Tel: 
08057236005, E-mail: damispice3k@yahoo.com 
 

29. Eboh Blessing Mercy, No. 2 Gaduwa Estate Anambra Court, Abuja, 
Tel: 08053244216, E-mail: slimfit95@yahoo.co.uk 

 
30. Edadi Ukam Timothy, 5, Asari Ntang Inim Street, Calabar, Tel: 

08064499625, E-mail: ukamtim@yahoo.com 
 



31. Edet Nse-Abasi Edighienyong, Emzest (Nig.) Ltd., 24, Obio Imo 
Street, Tel: 08063066440, E-mail: dedonnse@yahoo.com 

 

32. Enisire, Onome C., No 19, Abinsi Street, Makurdi, Benu State, Tel: 
07087289882, 0706637935, E-mail: nomeee4real@yahoo.com 

 

33. Esther Eshiet, 13 Adak Uko Street, Calabar, Tel: 08039313046, E-
mail: daisydiamond2000@yahoo.com 

 

34. Eyitayo  Adetope Fabunmi, 111, Petmi Building Glass House Opp. 
Mojere Market Opopogboro Ado-Ekiti, Tel: 08038490652, E-mail: 
cefsord2009@yahoo.com, presid2007@yahoo.com  

 

35. Faruk Rakiya, Phase 2 Site 1, Lagos Street M Close Block 181 
Kubwa, Abuja, Tel: 08062646576, 08087222184, E-mail: 
farukiya07@yahoo.com 

 

36. Gloria K. Nwambo, 23 Apollo Crescent, G.R.A. Jos, Tel: 
07034765064, E-mail: toneg2002@yahoo.com 

 

37. Icha Clement E., Guaranty Trust Assurance, 1/3 Boyle Street, 
Lagos, Tel: 08066933871, E-mail: clemicha@yahoo.com 

 

38. Inegbedion Joy Omoye, 21, Bameke Street, Shasha Egbeda, 
Lagos, Tel: 08069483343, E-mail: omo4real55@yahoo.com 

 

39. Iwat Godwin Nkeruwem, Sta-phel Comms, Uyo, Tel: 08062183221, 
E-mail: goddyonline@yahoo.com 

 

40. Iwuoha Ejiroghene Caroline., Abia State University Teaching 
Hospital Aba, Tel: 08060558636, E-mail: iwuohacarol@gmail.com 

 



41. Jibrin Samuel Enejo, FHA House 4 Flat 3, Kubwa Abuja, Tel: 
08064229732, E-mail: samdunga@yahoo.com or ogwuk@yahoo.com  

 

42. Joshua Bitrus Barde, No 13 Yerima Street, by Queency Junction, 
Ungwan Pama Sabon Tasha-Kaduna, Kaduna State, Tel: 08035172346, 
E-mail: bity2002ng@yahoo.com 

 

43. Maikudi Idris Indabana, No 355 Indabana Quarters, Kano, Tel: 
08022647892, E-mail: idrismaikudi@yahoo.com  

 

44. Malomo Olusola Abimbola, Majamaja House, Oko Oba, Gaa-
Akanbi Ilorin, Kwara State, Tel: 08060272567, E-mail: 
dietitianmalomo@yahoo.com  

 

45. Mba Charles P., INEC State Head Quarters Umuahia, Abia State, 
Tel: 08033276503, E-mail: fixme2020@yahoo.com 

 

46. Mmuoh Ifeyinwa Gloria, Ebonyi State University Teachning 
Hospital, Abakaliki, Ebonyi State, Tel: 08066766211, E-mail: 
ifybright86@yahoo.com 

 

47. Mohammed Ali Tanimu, House No A 114, 440 Housing Estate 
Gujba Road, P.O. Box 419 Damaturn, Yobe State, Tel: 08035790799, 
E-mail: tanimumuhammed22@yahoo.com 

 

48. Mukhtar Garba Maigamo, No 125, K/doka Zaria City Kaduna State, 
Tel: 08066792996, justwe247@yahoo.com 

 

49. Nathaniel A. Wetten, Suit 4/5 Ptil Plaza, Zaramaganda Junction, Jos 
Plateau State, Tel: 08034547656, 08053428465, Email: 
Kamnath2k@yahoo.com 

 



50. Obiako Adaobi U., 5th Avenue P. Close House 8 Festac Town, 
Lagos, Tel: 08033645707, E-mail: adaobinigeria@yahoo.com 

 

51. Obiora Obasi, GEDEF 101 Jubilee Road, Aba, Abia State, Tel: 
08063270616, E-mail: emekaobioraa@gmail.com 

 

52. Odo MaryRose Ukamaka, Theodur Pharam. Ltd., 76, Adeniyi Jones 
Avenue, Ikeja – Lagos, Tel: 08038849951, E-mail: 
amakanwodoh@yahoo.com 

 

53. Ogundiran John O., Plot 54, Olorunsogo Ibadan, Oyo State, Tel: 
08055321396, E-mail: jogundiran@yahoo.com 

 

54. Okoh Obama Martins, No.12, Igbaoukwu Street, D/Line, Port 
Harcourt Rivers State, Tel: 07032229002, E-mail: marty2k5@yahoo.com 

 

55. Okonkwo Collins Chinedu, No. 58 Edjeba Village Warri, Tel: 
08033947094, E-mail: radicalmandate@yahoo.com 

 

56. Okoro Esther E., 21 Remuobiakani Housing Estate, Port Harcourt, 
Tel: 08069057979, E-mail: ladyeee_2004@yahoo.com 

 
57. Okoro Judith Chiagozielam, Post Graduate School, University of 

Nigeria, Nsukka, Enugu State, Tel: 08064234063, E-mail: 
judicious_judith@yahoo.com 

 

58. Oliver Eze Emmanuel, A8 Junction Road, Kaduna, Tel: 
08036166457, E-mail: olivement@yahoo.com 

 

59. Olu Jeremiah Femi, Visiongate Foundation Int’l, Lokoja Kogi State, 
Tel: 08057115152, E-mail: olufemijeremiah@yahoo.com 

 



60. Omo-Emmanuel, O. Josphine, No 2 Udeze Lane, Off Izundu Road, 
Nnewi Anambra State, Tel: 08032180473, E-mail: 
ladyjarkyte@yahoo.co.uk 

 

61. Omotayo Sunday Kolawole, Flat 18, Ade-Owo Bakery, Mowe, Ogun 
State, Tel: 08066777750, E-mail: newmanjosk@yahoo.com  

 

62. Omotola A. Ilesanmi, NIPSS Kuru Plateau State, Tel: 08023072266, 
E-mail: tola_ilesanmi@yahoo.com 

 

63. Opasina, Oladapo Kayode, Road L, House 12, Olubadan Estate, 
New Ife Road, Ibadan, Tel: 08034305301, E-mail: 
oladapokayode1@yahoo.com 

 

64. Osagie Imade, Block 31 2:1 Kwali Street, Off FHA Road  Kubwa, 
Abuja, Tel: 08056515730, E-mail: lawrenta001@yahoo.com 

 

65. Peter Abraham Musa, Room 137, Odili Hall, University of Nigeria, 
Nsukka, Enugu State, Tel: 07066374454, E-mail: 
ojoarome2003@yahoo.com or ulejuojo@hotmail.com 

 

66. Saaondo Catherine Doosuur, No. 3 M.T.D. Police Barracks GRA., 
Gboko, Benue State, Tel: 08032188196, E-mail: kettydoo@yahoo.com 

 

67. Sale Abite Cyril, Precision Resources Nigeria, c/o Living Faith 
Church, New Kano Road, Kwangila, Zaria, Tel: 07061110228, E-mail: 
precisionresources@yahoo.com 

 

68. Samson Ademagba Sambe, Children’s Rights Information Network 
(CRIN) No 23 Iyorchia Ayu Road, P. O. Box 679, Makurdi Benue State, 
Tel: 08033873318, E-mail: samphilontop@yahoo.co.uk, 
crinmakurdi@yahoo.com 

 



69. Sunday Raphael Olusegun, Plot 4, PA Gabriel Ajibero Street, 
Opposite General Hospital Kabba, Kogi- State, Tel: 08036417357, 
08072533980, E-mail: Sunnyolu2003us@yahoo.com 

 

70. Tobi Owumi Oghenerhoru, 7, Rotary Road Off Warri/Portharcourt 
Express Way Ugbomro Effurun, Delta State, Tel: 08039467223, 
07060902992, E-mail: tobiowumi@yahoo.com 

 

71. Uever Kelvin, Benue State University Makurdi, Tel: 07032081927, E-
mail: ueverkelvin@yahoo.com 

 
72. Ugherughe Uyoyoghene, 74, Akpakpava Street, Benin City, Edo 

State, Tel: 08061379497, E-mail: uyoyome@yahoo.co.uk 
 

73. Yusuff Oladimeji David., 12, Majaro Street, off Pero Bus/stop, 
Agege, Tel: 08037753282, E-mail: yusuffola2002@yahoo.com 

 

Resource Persons  

 

74. H. E. Gen. Olusegun Obasanjo, Hill Top Residence, Abeokuta 
 

75. Farouk Aliyu, Former Member House of Representatives, Abuja Tel: 
08033110734, e-mail: faroukaaliyu@yahoo.com 

 

76. Kunle Somorin, Leadership Edge, Leadership Newspaper Abuja, 
Tel: 08023339626, E-mail: kunlesomorin@yahoo.co.uk  

 

77. Sanusi Abiola, Block 11 Plot 3, Osborne, Phase Ikoyi, Lagos, Tel: 
08078503887, +447838377442, e-mail: asanusi@randaedu.com  

 

78. Abubakar Momoh, Department of Political Science, Lagos State 
University, Lagos. Tel: 08033313424, E-mail: 
amomoh2003@yahoo.com 

 



79. Nicholas Barry, Deputy Clerk, Plateau State House of Assembly, 
Tel: 08033934748 

 

80. Hon. Ade O. Adegbenjo, Former Member House of 
Representatives, Abuja,  Tel: 08033318547, 08023114956 E-mail: 
ade2gbenjo@yahoo.com  

 

81. Mr. Isaac Dayo Olaluwoye, Director Legislative Management, Osun 
State House of Assembly, Osogbo 

 
ALF Team 
 
1. Ayodele Aderinwale, Executive Director, Africa Leadership Forum, 1 The  

Bells Drive, Benja Village Ota, Ogun State, Tel: 08074634176, e-mail: 
aderinwale@africaleadership.org 

 
2. Olumide Ajayi, Deputy Director/Chief of Programs, Africa Leadership 
 Forum, 1 The Bells Drive, Benja Village Ota, Ogun State, Tel: 
 08074634176, e-mail: ajayi@africaleadership.org 
 
3. Imoleayo Owofadeju, Programs Officer, Africa Leadership Forum, 1 The 
 Bells Drive, Benja Village Ota, Ogun State, Tel: 08074634176, 
 08055061535 e-mail: imoleayo@africaleadership.org 

 

4. Ibrahim Sanusi, Africa Leadership Forum, Africa Leadership Forum, 1    
 The Bells Drive, Benja Village Ota, Ogun State, Tel:08033668715, 
 08034026103 E-mail: ibraheem@africaleadership.org 

 

5. Nike Ayokanmi, Admin Assistant, Africa Leadership Forum, 1 The Bells 
 Drive, Benja Village Ota, Ogun State, Tel: 08074634176, 08028609913, e-
 mail: nike_ojo04@yahoo.com, nike@africaleadership.org 

 

6. Femi Oyetoro, Africa Leadership Forum, 1 The Bells Drive, Benja Village  
 Ota, Ogun State, Tel 08074634176.  

 

7. Gladys Unuigbe, Africa Leadership Forum, 1 The Bells Drive, Benja 
 Village Ota, Ogun State, Tel: 08035816392 e-mail: 
 gbabie20012002@yahoo.co.uk 



 
Participants with the Executive Director of Africa Leadership Forum; Ayodele 

Aderinwale MFR and Deputy Clerk, Plateau state House of Assembly; Nicholas Barry 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Annexure IV: Program Schedule for Briefing/ Orientation     

Session 
Legislative Internship Programme 

Debriefing and Experience Sharing Workshop 
28-29 September, 2009 
GROUP REPORTS 

GROUP ONE 
1. Abia 

2. Enugu  

3. Anambra 

4. Osun  

5. Ondo 

6. Ekiti 

GROUP TWO 
1 Rivers 

2 Crossriver 

3 Bayelsa 

4 Delta  

5 Edo 

6 Akwa Ibom 

 
GROUP THREE 

1 Benue 

2 Kogi 

3 Kwara 

4 Plateau  

5 FCT 

 

GROUP FOUR 
1. Kaduna 

2. Kano 

3. Kebbi 

4. Yobe 

5. Taraba 
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